
Frequently Asked Title IX (9) Questions for Faculty
What are the new regulations under Title IX?
On May 6, 2020, the Department of Education (“DOE”) released its long-awaited final Title IX regulations. The DOE 
made these changes after they determined the prior regulations created confusion and uncertainty, resulting in unfair 
processes and bias. These regulations are an attempt to add greater transparency and fairness to better support 
our students and employees as they navigate a difficult process. In order to comply with the new Title IX regulations, 
other changes to the policy include:

• The right for students, faculty and staff to participate in a grievance process after filing a formal complaint.
The grievance process includes the right to a hearing and to cross-examination or to participate in an informal
resolution process, where applicable. A formal complaint, a specific form that requires a signature, must be filed
to initiate the grievance process. A formal complaint can be filed by a complainant or signed by the Title IX
Coordinator.

• The right to an advisor for a complainant or respondent during the hearing and cross-examination. If a party
does not have an advisor in a Title IX matter, the college will provide one to conduct cross-examination.

• The right for a complainant or respondent to appeal as provided under the policy.

• A new sexual harassment definition, which has been added to adhere to the regulations. The District has also
maintained the prior version of sexual harassment, a non-Title IX definition, to meet the requirements of Title VII
and the expectations of our campus community. Therefore, the college has two definitions of sexual harassment,
Title IX and non-Title IX. The Deputy and Title IX Coordinator will assist individuals in determining if reported
behavior constitutes Title IX or non-Title IX sexual harassment.

To learn more about these new regulations, please review the Interim AR 3425 or attend a Title IX Workshop. 

What is a mandated reporter under Title IX?
The role of a responsible employee is to report allegations of harassment and discrimination based on sex or gender, 
sexual misconduct, dating violence, domestic violence and stalking that takes place on or off-campus to the Title 
IX Team to maximize the institution’s ability to mitigate, address and investigate policy violations. The responsible 
employee should NOT attempt to determine if the incident did occur. 

How do I support the student or employee making the disclosure? 

• Care: Listen without judgment, avoid questions that imply fault, and respect personal boundaries

• Interrupt: Let the person know you must make a report as soon as possible as a mandated reporter

• Connect: Refer the person with resources (found below) and allow them to make the connection

• Report: Use the Incident Reporting Form from Maxient to make a report, located at
www.rsccd.edu/incidentreportingform using the label “Title IX”

“No person in the United States shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under 

any education program or activity receiving Federal financial assistance.”

Title IX

http://www.rsccd.edu/incidentreportingform


Who are members of the Title IX (9) Team?
The Title IX (9) Coordinator acts with independence and authority free from bias and conflicts of interest. This 
individual is charged with primary oversight of the District’s compliance with Title IX (9) including education, 
monitoring, and addressing complaints. The Title IX (9) Coordinator may designate a Deputy Title IX (9) 
Coordinator at the respective campuses to assist with coordinating the District’s responsibilities under Title IX and 
the interim administrative procedure. 

Jean Pryor Estevez
Title IX (9) Coordinator

Santa Ana College
2323 N. Broadway, Santa Ana, 

California 92706-1640
Email: Estevez_jean@rsccd.edu 

Phone: 714-480-7404
www.rsccd.edu/titleix

Jennifer De La Rosa
Deputy Title IX (9) Coordinator

Santa Ana College
2900 W. Edinger Ave. 
Santa Ana, CA 92704

Email: De_La_Rosa_Jennifer@sac.edu 
Phone: 714-564-6212

Deisy Covarrubias 
Interim Associate Dean, Student Development 

and Deputy Title IX Coordinator

Santiago Canyon College
8045 E, Chapman Ave.

Orange, CA 92869
Email: Covarrubias_Deisy@sccollege.edu 

Phone: Phone: 714-628-4933

What should I say when I interrupt?
“I need to tell you that I am considered a Mandated Reporter. That means that I inform the Title IX Coordinator that 
an incident of sexual harassment, sexual misconduct, dating and domestic violence, and stalking has occurred. Your 
personal safety is our number one concern.  The reason we do this report is to make sure you are able to get all the 
help and support you need.  If you do not want details of what occurred reported or are not interested in making a 
complaint at this time, you have the right to maintain your privacy.  I will only report what you confide in me.”

What should the report include? 
• The person who experienced the alleged prohibited conduct

• The name of the alleged perpetrator, if known

• The identity of other persons involved in the alleged prohibited conduct

• The relevant facts, including the date, time, and location of the alleged prohibited conduct

• Whether the person who experienced the alleged prohibited conduct has asked that that their name not be
disclosed to the alleged perpetrator(s) or that the College not investigate or take action against the alleged
perpetrator(s).

What happens after a report is received? 
After a report is received, the Deputy Title IX Coordinator for your college or the Title IX Coordinator will 
contact the impacted individual and provide resources. The individual will also be invited to meet and discuss 
the report. In the meeting, the Deputy or Title IX Coordinator will review the methods for resolution for 
prohibited conduct under Title IX, which may include mediation or a hearing. Students have no obligation to 
meet or pursue any action. The Title IX Coordinator will assess the report and decide whether action must be 
taken to ensure campus safety.

Can I learn the outcome from the report? 
Due to privacy concerns, the Deputy and Title IX Coordinator will be unable to share the outcome of the report. 



Recommended language to include in your syllabus: 
[Insert name of college] affirms its commitment to the promotion of fairness and equity in all aspects of the 
educational enterprise. Harassment and discrimination—including sex/gender discrimination, sexual 
harassment, sexual misconduct, gender-based violence, retaliation, and stalking—not only disrupts this 
commitment, but may also violate College policy and federal, state, and/or local law. We are committed to 
addressing reported incidents through policy and procedures, and, if desired by the individual who has 
experienced or is experiencing such behavior, through assistance in pursuing the criminal investigation and 
prosecution of alleged offenders.

Should you or a someone you know experience behavior that is coercive, discriminatory, harassing, and/or 
sexually violent in nature, or if you or someone you know has questions about their rights and options 
regarding such behavior, you are encouraged to contact:

Jean Pryor Estevez
Title IX (9) Coordinator

Santa Ana College
2323 N. Broadway, Santa Ana, 

California 92706-1640
Email: Estevez_jean@rsccd.edu 

Phone: 714-480-7404
www.rsccd.edu/titleix

Jennifer De La Rosa
Deputy Title IX (9) Coordinator

Santa Ana College
2900 W. Edinger Ave. 
Santa Ana, CA 92704

Email: De_La_Rosa_Jennifer@sac.edu 
Phone: 714-564-6212

Deisy Covarrubias 
Interim Associate Dean, Student Development 

and Deputy Title IX Coordinator

Santiago Canyon College
8045 E, Chapman Ave.

Orange, CA 92869
Email: Covarrubias_Deisy@sccollege.edu 

Phone: Phone: 714-628-4933

Incidents may similarly be reported directly to law enforcement, either separately or in conjunction with any 
report made to the College’s Title IX Coordinator.

Call 9-1-1

Orange’s website: https://www.cityoforange.org/592/Police 

Santa Ana’s website: https://www.ci.santa-ana.ca.us/pd

Unless specifically identified otherwise by policy, all faculty, staff, and administrators are considered 
mandated reporters and are required to notify the College’s Title IX Coordinator of any incident of 
discrimination and harassment disclosed to them involving a member of the campus community. This includes 
any and all reports of sexual harassment, domestic violence, dating violence, sexual violence, sexual 
misconduct, gender-based violence, retaliation, and/or stalking. Mandated reporting helps to ensure that 
individuals who are experiencing or have experienced discrimination or harassment are connected to the full 
range of resources and options afforded to them.

If you are in need of support or advocacy and wish to discuss such matters confidentially, you are invited to 
consult any of the resources listed below. Unlike other College employees, the options below are confidential 
and are exempted from mandatory reporting obligations to the Title IX Coordinator. These resources are free 
and include both internal and external options.

  Student Health Center
 The Student Health Center offers free and confidential short-term and crisis counseling by licensed mental 
health providers to students by appointment. 

 Santa Ana College
Website: https://sac.edu/StudentServices/HealthCenter/Pages/default.aspx 
Telephone: 714-564-6216

Santiago Canyon College
Website: https://www.sccollege.edu/StudentServices/SHWS/Pages/default.aspx 
Telephone: 714-328-4773

https://www.cityoforange.org/592/Police
https://www.ci.santa-ana.ca.us/pd
https://sac.edu/StudentServices/HealthCenter/Pages/default.aspx
https://www.sccollege.edu/StudentServices/SHWS/Pages/default.aspx


Employee Assistance Program (EAP)
EAP is a free confidential service that can help  employees with any personal concerns including relationship 
concerns and issues related to sex offenses. Guidance Resource Program is available 24 hours a day seven 
days a week to assist employees. 

Telephone: 1-866-799-2728

Website: www.healthadvocate.com/rsccd 

Waymakers
Waymakers is an Orange County, Calif. community resource that provides certified sexual assault counselors 
twenty-four hours a day, seven days a week via a rape crisis hotline, and to police departments and hospitals, 
and through two rape crisis centers. 

Telephone: 949-831-9110

Website: https://waymakersoc.org/ 

Human Options 
Human Options provides assistance to victims of domestic and dating violence and their families. 

Hotline/Telephone (24/7): 1-877-854-3594.

Website: https://humanoptions.org 

http://www.healthadvocate.com/rsccd
https://waymakersoc.org
https://humanoptions.org/



