
 

 
 

8045 East Chapman (714) 628-4831 
Orange, CA 92869  academic_senate@sccollege.edu 
 

Agenda 
19 March 2019 
1:30 – 3:00 p.m. 

Academic Senate Room A-211 
 

I  Welcome 
 
II  Approval of the Minutes 
 
 A 5 March 2019 
  
III Public Comments (2 minute limit per person) 
 
IV AS Executive Board Reports (10 minutes) 
 
V  ASG Report (5 minutes) 
 
VI Summary Reports (5 minutes) 
 
VII Action Items (10 minutes) 
 
First Reading 

A  Resolution S2019.01 – Affirmation of Revisions to the Enrollment Management 
Committee Collegial Governance Handbook Description 

 
Final Reading 

A  Approval of the Santiago Canyon College Vision for Success Goals 
 
VIII Discussion Items  

 
A Classroom Culture Posting (10 minutes) President DeCarbo will present the current 

status of the proposed postings. 
 

B Proposed Examples of Opportunities for Professional Development (10 minutes) 
Professor Jones will present a proposed document from the Professional 
Development Committee. 

 
C Faculty Excellence Award (10 minutes) Professors Dela-Cusack and Graham will 

present a planned course of action regarding the 2019 Faculty Excellence Award. 
 
D Signature Programs (10 minutes) Secretary/Treasurer Mettler will lead the triennial 

review of the Signature Programs. 
 
E Institutional Learning Outcomes (10 minutes) President DeCarbo will begin a 

discussion regarding the ILOs and their function. 
 
 

 
 

 
Santiago Canyon College is an innovative learning community dedicated to intellectual and   personal growth. 
Our purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to  maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging.  (Approved 12/05/17) 
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BP 2410 Board Policies and Administrative Regulations 
Reference: Education Code Section 70902; 
ACCJC Accreditation Standards IV.C.7, IV.D.4, I.B.7, and I.C.5 (formerly IV.B.1.b & e) 

 
The Board may adopt such policies as are authorized by law or determined by the Board to be necessary for the efficient operation 

of the District. Board policies are intended to be statements of intent by the Board on a specific issue within its subject matter jurisdiction. 
The policies have been written to be consistent with provisions of law, but do not encompass all laws relating to District activities. 

All District employees are expected to know of and observe all provisions of law pertinent to their job responsibilities. 
Policies of the Board may be adopted, revised, added to, or amended at any regular board meeting by a majority vote.  Any adoption 

and/or approval of new Board policies or changes to existing Board policies must take place as part of a two meeting approval process. 
The first meeting will be considered the "FIRST READING, INFORMATION ONLY" of the policy or change to existing policy for 
the purpose of review, questions and answers, and other considerations of the recommendation. At the second meeting, it will 
be considered the "SECOND READING, ACTION ITEM." The Board will consider the item for action, which may have been modified 
at either the first or second reading.  If the modification at the second reading is major, as determined by the Board, such a reading will 
be termed a first reading and introduced at a subsequent Board meeting as a second reading.  The Board shall regularly assess its policies 
for effectiveness in fulfilling the District's mission. 

The RSCCD Board of Trustees believes that a major trustee role is to set policy for the District. In setting policy, the Board wants 
to create and work within a participatory environment with respect for students and all employee groups. For developing policies 
regarding the academic and professional matters numbered 1, 2, 3, 5, and 8, the Board will consult collegially with the faculty by relying 
primarily on the advice and judgment of the Academic Senate (per previous agreement with the Senate).* 

For developing policy regarding the other five academic and professional matters, the Board will consult with the faculty through 
the mutual agreement process previously agreed upon. At RSCCD, the mutual agreement process is the use of the shared governance 
structure consisting of councils, committees, and the District Council. Further, representatives of staff and student groups are encouraged 
to work within the established processes to address the issues of the District. 
The Board of Trustees values consensus building; however, it realizes its legal responsibility to make final decisions regarding policy. 
 

*For the following items the Board of Trustees will rely primarily upon the advice of the Academic Senate: 
1) Curriculum, including establishing prerequisites and placing courses within disciplines;  
2)  Degree and certificate requirements;  
3)  Grading policies;  
5)   Standard or policies regarding student preparation and success;  
8)  Policies for faculty professional development activities; 

For the following items, the Board of Trustees will come to mutual agreement with the Academic Senate: 
4) Educational program development;  
6) District and college governance structures, as related to faculty roles;  
7)  Faculty roles and involvement in accreditation processes, including self study and annual reports;  
9) Processes for program review;  
10)  Processes for institutional planning and budget development. 
 

Administrative regulations are to be issued by the Chancellor as statements of method to be used in implementing Board Policy. 
Such administrative regulations shall be consistent with the intent of Board Policy. Administrative regulations may be revised as deemed 
necessary by the Chancellor.  The Board reserves the right to direct revisions of the administrative regulations should they, in the Board's 
judgment, be inconsistent with the Board's own policies. 
Copies of all board policies and administrative regulations shall be readily available to District employees through the District website. 
 

Revised and Retitled:  June 15, 2015 (Previously BP9001 and BP9023) 
 



SCC Academic Senate Minutes – DRAFT 
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Senators Present 
Emma Breeden 
Maria Chaidez 
Ricardo Chavez  
Cale Crammer 
Shawn Cummins 
Steven Deeley 
Lisa Dela Cusack 
Alana Gates 
Melissa Govea 
Song Graham 
Scott Howell 
Kim Johnson 
Daniel Oase 
Andy Salcido 
Randy Scott 
Shereen Siddiqui 
Barbara Sproat 
Yanina Valdos 
 

Senate Executive Board Present 
President Michael DeCarbo 
Vice President Mike Taylor 
Secretary/Treasurer Mary Mettler 
CIC Chair Darlene Diaz 
 
Senators Absent 
Phillip Crabill 
Alicia Frost 
Vanessa Jones 
Eden Quimzon 
 
ASG Representative 
Vincent Vargas 
 
Guests  
Seth Daugherty 
Vice President Marilyn Flores 
Ryan Murphy 

 
I. Welcome 

 
II.   Approval of the Minutes 

A. Approval of the minutes from the February 19, 2019 senate meeting (Gates/Deeley).  Passed, 
no dissent. 
 

III.  Public Comments 
A. Professor Dela Cusack reminded faculty to provide nominations for the Faculty Excellence 

Award.  The deadline is next Thursday, March 14th.  
B. Professor Johnson noted that volunteers are still needed for Community Science Night on 

Friday, March 22nd.  Please contact Professor Danny Martino if interested. 
 

IV. AS Executive Board Reports 
President 
A. Please remember that there will be two emergency drills on Wednesday, March 27th. 
B. The Educational Master Planning Committee has moved SCC’s Program Review to the end of 

week 13 in the fall. 
C. At the last Board of Trustees meeting the status of the Orange Education Center (OEC) was 

discussed.  The property has partial soil contamination, and eight proposals were presented to 
provide options for moving forward to remedy this situation and possibly rebuild the center. 
One proposal was to remove the old building and build a new building on a different location on 
the site that has no soil contamination.  It was determined that the next step is to demolish 
what is left of the OEC building, and then re-evaluate what to do next.   

 
Vice President 
A. Elections for 2019-2021 Senators will take place after spring break. 
B. Arts, Humanities and Social Sciences needs to find a replacement for Senator Govea whilst on 

leave. 
C. The latest Senate Rostrum is available. 
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Secretary/Treasurer 
A. The District’s Technology Advisory Group is going to update the District Technology Master Plan 

into a new format.  Vice Chancellor Gonzales would like SAC and SCC to follow the same format 
in order to align goals for accreditation. 

B. SCC has received funding for student computer experts to provide student assistance with 
technology questions.   

 
CIC/EMC 
A. eLumen refresher training for CIC representatives will take place at the second meeting March 

18th. 
B. All of SCC’s 1209 courses have been migrated into eLumen and are in the process of approving 

each course.  Programs are in the test site and are being tested.  Professor Diaz has worked 
diligently on this task and should be highly commended.   

C. The 2019-2020 SCC Catalog is being reviewed.  If you have any edits please sent them to Ana 
Isabella Garcia by March 15th.  

D. The Enrollment Management Committee is reviewing four goals for the fall.  On March 20th they 
will formalize the Enrollment Management Plan. 
 

V. ASG Report 
A. Vice President Vargas reported that the Inter Club Council is having their rush for thirty clubs. 
B. ASG 102 will be held this Friday with a focus for ASG students becoming better leaders. 
C. Nine ASG representatives from SCC will attend a leadership conference in Washington DC. 

 
VI.  Summary Reports 

A. No Comments 
 
VII. Discussion Items 

A. Open Educational Resources  
OER Liaison Professor Daugherty and Vice President Flores requested faculty participation in a 
forthcoming seven-question survey. Currently, on WebAdvisor students are unable to decipher 
whether an OER class is free or low cost. Questions on the survey will examine the cost of OER 
and how to make it clearer to students to know the actual cost of materials.  If you have 
questions please contact Professor Daugherty.  
 

B. Classroom Culture Posting 
President DeCarbo reported some legal issues posed by the proposed classroom culture posting. 
The Human Resources department is planning on updating the RSCCD Code of Conduct and 
therefore did not approve SCC Senate’s proposed wording for a classroom culture posting.  
Points covered included:   

• Professors questioned what is the value of a sign if the desired wording is not used?   
• Is it possible to use the Code of Conduct piece by itself?   

o A response included that the threat of limiting free speech can be interpreted as 
an inhibition to free speech.   

• Is it possible to refer to the Code of Conduct? 
• Should a sign be used or is a syllabus statement adequate?  

o A response to this question noted a sign would be (1) proactive, (2) establish a 
singular culture throughout all SCC classrooms, and (3) provide a quick point of 
reference in certain situations.   

• Other colleges have a display of their entire Code of Conduct in the classroom. 
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• A modified version of the statement is not to the liking of many faculty. 
• The majority of senators agreed that the proposal that HR provided, though lengthy and 

contained legaleeze, appears to be the best version.  A draft of a sign will be developed 
by Mary Law and brought to the next Senate meeting as well as a truncated version of 
the Board Policy.   

 
C. Non-tenured Faculty Serving on Hiring Committees 

Secretary-Treasurer Mettler discussed whether there is a policy or a new practice denying non-
tenured faculty from serving on hiring committees.   

• This discussion was first discussed with faculty at the Department Chairs meeting last 
Wednesday, February 27th.    

o At that meeting Department Chair of Kinesiology Professor Woodhead reported 
that Human Resources had denied the current Kinesiology faculty hiring 
committee participation of a non-tenured member. 

o  Past practice has including non-tenured faculty on hiring committees.   
o The department chairs requested that this issue to be addressed by FARSCCD 

and Senate since it involves academic and professional matters.   
• AR 7120.1 was viewed by the Senate and it was noted that there is no mention of 

tenured or non-tenured faculty participating on hiring committees.   
Points covered included: 

• This practice has negatively effected current hiring committees in English, Mathematics 
and Kinesiology. 

• This new practice is not written anywhere.   
• It doesn’t matter what the rational is, non-tenured faculty and/or adjunct should be 

able to serve.   
• A non-tenured faculty member can be influenced by other committee members and 

that could potentially have repercussions.   
• A non-tenured member who was recently denied serving on a hiring committee was 

insulted by this new practice.    
• This practice is exclusive and not equitable. 
• Tenured faculty tend to be a group that is closer to retirement.  This practice does not 

allow for newer faculty, who tend to have more working years, to participate in the 
choice of a new hire whom they would potentially would work for a longer period of 
time. 

• This fosters a toxic environment for non-tenured faculty in that they can feel unsafe.   
• There is a contractual requirement for college service and this is one way faculty can 

serve.  
• Why were non-tenured faculty allowed to attend the EEO certification training? 
• In the fall non-tenured faculty served on District hiring committees.  Was this practice 

not hypocritical of what is currently being imposed? 
  

D.  Proposed Examples of Opportunities for Professional Development – Postponed 
 

E. Guided Pathways  
The Memorandum from Chancellor Oakley regarding Guided Pathways (GP) was presented.   

• A new GP assessment is due April 30th and the final assessment is due on September 
30th.   

• Colleges must participate in Guided Pathways if students are eligible to receive the 
College Promise monies. 
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• Colleges funding is now tied to GP participation. 
• SCC will need to embrace this movement. 
• SCC is already using a GP approach for many majors and paths.   

 
F. Faculty Concerns to be addressed by FARSCCD 

Professor Rabii solicited feedback from faculty regarding classroom concerns they would like 
addressed in the next round of contract negotiations.  
Points covered included: 

• Non-tenured faculty on hiring committees.   
o Professor Rabii said the Vice Chancellor Green told her AR 7120.1 states that 

non-tenured faculty can’t serve.  However, nowhere in the AR does it state that 
non-tenured faculty cannot serve, so Professor Rabii is pursuing additional 
information from Vice Chancellor Green.  Professor Rabii also noted that past 
practice has allowed non-tenured faculty to serve on hiring committees.  

• Diversity on hiring committees is not addressed in the contract currently.   
o How diversity is defined has not been vetted through the Senate. 

• Virtual office hour discussions will continue to be requested for contract inclusion.   
• After attending many hours in court, it was agreed that the district will not issue any 

more policies regarding classroom Distance Education ratios without consultation with 
FARSCCD.   

• There is no current policy regarding how many online classes can be taught by an 
instructor.   

• Please send any suggestions Professor Rabii.   
• If you have any questions about the calendar please send them to Professor Rabii. 

 
VIII. Moved to adjourn (Oase/Cummins).  Passed, no dissent.   



Summary Report   
Committee:  Professional Development Committee 
Date: February 26, 2019 
 
1. Discussion items: We reviewed the "Examples of Opportunities for Professional Development" document. 

We discussed changes and approved them in order to prepare to send the document to the Senate for its 
approval. The document was made more inclusive of classified staff and edited for clarity as well as to 
answer the union-related concerns voiced by Enrollment Management. Additional changes will be made 
via email. 

 
2. Duties met: We worked on the timeline for planning the Fall 2019 Professional Development Week. 
 
3. Actions proposed: We voted unanimously to communicate our interest in Cornerstone to the state. 
  
4. Events Planned: None  
 
5. Resources needed/acquired/allocated: None 
 
 
 
Summary Report   
Committee:  Professional Development Committee 
Date: March 12, 2019 
 
1. Discussion items: 

A. Review the Spring 2019 Professional Development Week evaluation forms 
 

B. Brainstorm about possible mid-semester professional development sessions  
 

C. Timeline for the fall semester:  
 

D. Others  
1. Update on Professional Development Network: Cornerstone will require the commitment of an IT 

person, an HR person, and a Professional Development person.  These needs have been brought to 
Marilyn Flores. 

2. The Professional Development Committee Document will go before the Academic Senate next 
week. 

3. Liz will not be continuing to serve on the Professional Development Committee after the end of 
Spring 2019. 

4. Sue will not be continuing to serve on the Professional Development Committee after the end of 
Spring 2019. 

5. The Professional Development Committee will need two more members of staff to serve. 
 
2. Duties met: We have finalized the timeline for planning the Fall 2019 Professional Development Week. 

We have reviewed the Spring 2019 Professional Development Week evaluation forms. 
 
3. Actions proposed: Our document regarding FLEX hours will go before the Senate next week. 
 
  



4. Events Planned: We intend to offer a repeat performance of Amy Styffe’s presentation on Excel to the 
staff.   

 
5. Resources needed/acquired/allocated: By Fall 2019 we will need to recruit two additional committee 

members from the staff.  
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Resolution S2019.01 
 
Affirmation of Revisions to the Enrollment Management Committee Collegial 
Governance Handbook Description  
 
 
Moved:   
 
Seconded:  
 
 
Whereas, It is the charge of every Santiago Canyon College (SCC) committee to 
annually review its membership, roles, and responsibilities; and 
 
Whereas, Upon the annual review, The Enrollment committee recommends that the 
membership be changed to reflect the current divisions; 

 
Resolved, That the Academic Senate of Santiago Canyon College affirm the 
proposed Revision Recommendation 14 March 2019 to the Student Success and 
Equity Committee Collegial Governance Handbook Description.  

 
 
 
 
 
 
 
 
 
 
 
 
Date Presented: 19 March 2019 
Date Passed:   
 
 
 
 
 
 
 

 
Santiago Canyon College is an innovative learning community dedicated to intellectual and   personal growth. 
Our purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to  maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable,  and 
engaging.  (Approved 12/05/17) 
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Mission 
With a primary focus on sustaining long-term student success and in accordance with Santiago Canyon 
College's mission and core goals, the Enrollment Management Committee (EMC) will develop a 
holistic and integrated approach to enrollment management that supports college-wide collaboration, 
engagement, creative-thinking and consensus building. 

 
The purpose of the EMC is to discuss enrollment strategies and to make recommendations that 
contribute to student access, recruitment, persistence, completion, and lifelong learning through diverse 
program offerings. 

 
Responsibilities 

• Evaluate on-going enrollment trends, activities, and initiatives 
• Initiate research on scheduling and instruction at the department and division levels as well 

as within and outside the district 
• Use high-quality qualitative and quantitative data to inform recommendations 
• Collaborate with college constituencies to develop, implement, and evaluate 

enrollment management goals and strategies that align with SCC’s Education Master 
Plan 

• Assess, evaluate, and make recommendations for student support strategies to enhance student 
access, success, persistence, and goal attainment 

• Report and make recommendations to Curriculum and Instruction Council and the Planning 
& Institutional Effectiveness Committee 

• Monitor and evaluate progress toward strategic enrollment planning goals 
 
Chair 
Curriculum and Instruction Council Chair or Designee and One Administrator will serve as co-chairs 
 
Membership 

• All Division Deans (Credit and Noncredit) or Designee 
• Associate Dean of Admissions and Records or Designee 
• Registrar or Designee 
• Academic Senate President or Designee 
• Articulation Officer 
• Curriculum and Instruction Council Chair or Designee 
• 3 Classified Staff 
• 1 Student 
• 2 Faculty from Arts, Humanities, and Social Sciences and Library Division 
• 2 Faculty from Mathematics and Sciences Division 
• 2 Faculty from Business and Career Technical Education Division 
• 1 Faculty from Continuing Education Division 
• 1 Counselor 
• 1 Librarian 
• 1 Faculty from Disabled Students Programs and Services (DSPS) 
• 1 At Large Faculty Member 

 



 
#7‐Lead the work of partnering across systems: Education leaders across the education systems and workforce 
development systems need to meet much more frequently, in more depth, and with more personnel dedicated to the 
task. By working together, these systems can strengthen pathways for students and improve results. 
 

Looking Ahead: Goals for Meeting California's Needs 
 
The success of California’s broader system of higher education and workforce development stands or falls with the CCCs. 
To meet California’s needs, the CCC system should strive to achieve the following goals by 2022: 
 
#1 ‐ Over five years, increase by at least 20 percent the number of CCC students annually who acquire associates 
degrees, credentials, certificates, or specific skill sets that prepare them for an in‐demand job. This increase is needed 
to meet future workforce demand in California, as analyzed by the Centers of Excellence for Labor Market Research. This 
goal is consistent with the recommendations of the California Strategic Workforce Development Plan. Equally important 
to the number of students served will be the type of education they receive: programs, awards, and course sequences 
need to match the needs of regional economies and employers. 
 
#2 ‐ Over five years, increase by 35 percent the number of CCC students transferring annually to a UC or CSU. This is 
the increase needed to meet California’s future workforce demand for bachelor’s degrees, as projected by the Public 
Policy Institute of California. (In California, occupations requiring bachelor’s degrees are growing even faster than jobs 
requiring associate’s degrees or less college.) Meeting this aggressive goal will require the full engagement and 
partnership of CSU and UC. While ambitious, the pace of improvement envisioned in this goal is not unprecedented: 
between 2012‐13 and 2015‐16 (a three‐year period), CCC to CSU transfers increased by 32 percent and between Fall 
1999 and Fall 2005 (a six‐year period), CCC to UC transfers increased by 40 percent. 
 
#3 ‐ Over five years, decrease the average number of units accumulated by CCC students earning associate’s degrees, 
from approximately 87 total units (the most recent system‐wide average) to 79 total units—the average among the 
quintile of colleges showing the strongest performance on this measure. (Associate’s degrees typically require 60 units.) 
Reducing the average number of units‐to‐degree will help more students reach their educational goals sooner, and at 
less cost to them. It will also free up taxpayer dollars that can be put toward serving more students. 
 
#4 ‐ Over five years, increase the percent of exiting CTE students who report being employed in their field of study, 
from the most recent statewide average of 60 percent to an improved rate of 69 percent—the average among the 
quintile of colleges showing the strongest performance on this measure and ensure the median earning gains of the 
exiting students are at least twice the statewide consumer price index. Improvements on this measure would indicate 
that colleges are providing career education programs that prepare students for available jobs and offering supports 
that help students find jobs. 
 
#5 ‐ Reduce equity gaps across all of the above measures through faster improvements among traditionally 
underrepresented student groups, with the goal of cutting achievement gaps by 40 percent within 5 years and fully 
closing those achievement gaps within 10 years. 
  
#6 ‐ Over five years, reduce regional achievement gaps across all of the above measures through faster improvements 
among colleges located in regions with the lowest educational attainment of adults, with the ultimate goal of fully 
closing regional achievement gaps within 10 years. 
 
In order to reach the ambitious system‐wide goals proposed above, each college will need to do its part. Many colleges 
have already set goals as part of a system‐wide or local effort and do not need to start from scratch—they should 
continue to use their goals as planned. However, every college should ensure their goals are aligned with the system 
wide priorities and goals above, to ensure that the entire system is moving in a consistent direction. 
 
Resource:  https://vision.foundationccc.org/  
 



Santiago Canyon College Vision for Success Goals 
(Recommended by the Educational Master Planning Committee) 

 
Goal 1: Completion 
Goal 1A: Santiago Canyon College will increase among all students, the number who earned an associate 
degree or associate degree for transfer by 20% from 2016-2017 to 2021-2022. 
Goal 1B: Santiago Canyon College will increase among all students, the number who earned a 
Chancellor's Office approved certificate by 20% from 2016-2017 to 2021-2022. 
Goal 1C: Santiago Canyon College will increase among all students, the number of students who earned 
various types of awards and the number of students who enrolled in either a noncredit career education 
course or any college level credit course by 20% from 2016-2017 to 2021-2022. 
 
Goal 2: Transfer 
Goal 2A: Santiago Canyon College will increase among all students, the number who earned an associate 
degree for transfer by 35% from 2016-2017 to 2021-2022.  
Goal 2B: Santiago Canyon College will increase among all students, the number who transferred to a 
CSU or UC by 35% from 2016-2017 to 2021-2022. PIE recommendation 24% 
 
Goal 3: Unit Accumulation 
Goal 3A: Santiago Canyon College will decrease among all students who earned an associate degree in 
the selected year, the average number of units earned in the California community college system 
among students who had taken at least 60 units at the college from 78.71 in 2016-2017 to 76 in 2021-
2022. 
 
Goal 4: Workforce 
Goal 4A: Increase Median Annual Earnings of All Students – No goal recommended at this time. Data are 
not yet available on this metric 
Goal 4B: Increase All Students Who Attained the Living Wage – No goal recommended at this time. Data 
or not yet available on this metric 
Goal 4C: Santiago Canyon College will maintain an 85% proportion of all students who responded to the 
CTE Outcomes Survey and did not transfer that indicated they are working in a job very closely or closely 
related to their field of study. 
 
Goal 5: Equity 
The Educational Master Planning Committee did not develop a recommendation for reducing 
achievement gaps as data are not yet available to support the development of a goal. The PIE 
Committee will need to discuss and developing goals related to disproportionate impact and/or consider 
adopting the CCCCO’s recommendation to reduce achievement gaps by 40% between 2016-2017 and 
2021-2022.  PIE recommendation 20% 
 



Code of Conduct 

*RSCCD Board Policy 5500

To request this document in an alternate format, please contact (714) 628-4866 or Law_Mary@sccollege.edu
RSCCD is committed to equal opportunity in educational programs, employment, and access to all institutional programs and activities. 

To view our Nondiscrimination Policy, visit sccollege.edu/NDP

SCC is committed to maintaining a safe 
environment where students can learn, 

communicate, act, and think critically.  Expression 
which is libelous, slanderous, obscene (according 

to current legal standards) or which incites 
students so as to create a clear and present 

danger of commission of unlawful acts on district 
premises, or violation of district regulations, or the 
substantial disruption of the orderly operation of 
the college is in violation of the Code of Conduct 

are subject to disciplinary action.*



SCC is committed to maintaining a 
safe environment where students can 
learn, communicate, act, and think 
critically.*

Code of Conduct 

*RSCCD Board Policy 5500

To request this document in an alternate format, please contact (714) 628-4866 or Law_Mary@sccollege.edu
RSCCD is committed to equal opportunity in educational programs, employment, and access to all institutional programs and activities. 

To view our Nondiscrimination Policy, visit sccollege.edu/NDP



February 2019 

Examples of Opportunities for Professional Development  

Proposed by the Santiago Canyon College Professional Development Committee 

The activities below are examples of opportunities for professional development for both faculty and staff. The purpose of the flexible calendar 
program is to provide time for faculty to participate in development activities that are related to “staff, student, and instructional improvement” 
(title 5, Section 55720).  

Activities not organized by and conducted at RSCCD require written verification of activity completion. All activities require approval from the 
Division Dean. Please remember, if these responsibilities fall under your current job description, they will NOT be eligible for professional 
development.  

 

Faculty/Staff Improvement Student Improvement Instructional Improvement 
Activities include those that enhance knowledge in 
discipline/subject matter/service area and/or 
improve pedagogical practices such as: 

Activities include those that support students’ success 
such as: 

Activities include those that foster program, 
departmental, and/or institutional 
effectiveness such as: 

• Attending In-service training, workshops, 
conferences, seminars to improve instruction 
and/or service area (New Faculty Institute, 
CSU Counselor Conference, Financial Aid 
Conferences) 

• Completing webinars or other online training 
relevant to your discipline and/or teaching 
methodology and/or service area (Kognito) 

• Completing online learning modules 
(Lynda.com, MOOCs, @One) 

• Individual or small group planned projects 
• Attending Institutionally planned/District 

planned activities relating to your teaching 
discipline/methodology/service area (Equity 
events) 

• Developing new programs (a workshop on 
designing curriculum/programs). 

• Developing a new program or resources to 
meet changing student needs (UMOJA) 

• Faculty and staff (tutors, lab assistants, Student 
Services staff) joint meetings to improve 
services to students 

• Review of learning resource materials to 
eliminate outdated items and make 
recommendations for additions 

• Creating self-study modules and/or computer 
assisted instruction 

• Faculty participation in student orientation 
programs (Summer Advantage Academy, 
Family Night) 

• Matriculation services (special orientation for 
ACE students, workshops in specific disciplines 
for students with undecided majors 

• Attending workshops on teaching 
methods or techniques (classroom-
based research training, Instructional 
Skills Workshops 

• Developing student readiness programs 
specific to course disciplines 

• Faculty and counselor joint meetings to 
address areas of curriculum 

• Creating self-study modules and 
computer-assisted instruction modules 

• Departmental or division meetings to 
discuss overall curriculum and program 
review 

• Institutional research (job skill 
requirements, research on transfer 
ratios, ethnicity data on students and 
staff, gender equity, campus climate). 
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• Faculty and counselor joint meetings to 
address areas of concern (academic advising, 
prerequisites, referring students for services) 

• Faculty and staff meetings (tutors, lab 
assistants, Student Services staff) to improve 
learning and resource support to students 

• Workshops on how to mentor students; how 
to mentor faculty; or how to mentor new and 
existing Student Services staff. 

• Meetings with other service areas to learn 
best practices and updates about services 
offered within the college campus. 

• Orientation/Education (new faculty; role of 
the academic senates; training students, 
classified staff and faculty to serve on 
committees; changing role of technology in 
education) 

• New Faculty Institute offered by the RSCCD 
• Student, faculty, and staff diversity (sexual 

harassment workshops, SCC Safe Space and 
Dreamer Ally training, implicit bias/cultural 
sensitivity, cultural diversity seminars, UMOJA 
meetings/participation 

• Workshops on how to write grants 
• Workshops or individually designed activities 

to improve or enhance a person’s skills or 
knowledge in his/her discipline and/or service 
area 

• Wellness activities that assist individuals to be 
physically and mentally able to better perform 
their jobs.  

• Learning a second language to better 
communicate with a diverse student 
population 

• Meeting (department/division/college) that 
specifically discuss strategies for improving 
services to students (UMOJA) 

• Institutional research focused on meeting the 
needs of the students (job market surveys 
[Biotech], transfer ratios, ethnicity data on 
students [Student Equity Plan], gender equity); 
Department of Education studies and new 
legislation 

• Writing grants aimed at improving services to 
students 

• Articulation to improve the transfer process 
• Outreach for special projects (Community 

Science Night, STEM Day) 
• Conducting special workshops for students 

(understanding the college schedule, transfer 
requirements, setting academic goals, Writing 
Center Workshops) 

• Attending workshops on mentoring students 
• Participating in student orientation programs 
• Facilitating student campus events (Black 

History Month, Fine Arts Open House, Student 
Equity guest speakers, Community Science 
Night). 

• Conducting workshops for students (non-duty 
hours of faculty [Math Student Success 
Seminars]) 

• Serving at an on-campus information table 
(Safe Space/Career Day) 

• Writing grants aimed at improving services to 
students 

• Attending student club meetings/events as an 
advisor 

• Facilitation of Integrated Learning Activities 

• Grant writing to secure funds for 
improvement of instruction 

• Attending SLO workshops/training 
• Attending SLO and PLO post 

assessment meetings to address 
institutional improvement 

• Developing new programs, courses or 
curriculum (Biotechnology, 
Engineering) 

• Conducting community outreach: 
judging school competitions, college 
information booths, veteran student 
outreach events, collaboration with 
colleges on curriculum and instruction 
etc. 

• Making presentations related to your 
discipline/program and/or service area 
or the college to community groups 

• Collaborative meetings to build bridges 
between student services and 
classroom instruction 
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• Disaster preparedness (district procedures, 
first aid, active shooter) 

• Courses designed to improve knowledge of 
computers and technology and how they 
interface with your discipline and/or service 
area (Distance education courses and 
programs; software skills; Sharepoint) 

• Writing or publishing scholarly material 

• Facilitation of Student Research Symposium 
• Facilitation of Student Events (MUN) 

  

 Formula for Professional Development Credit Hours 

1. Faculty Who Are Learners: Faculty receive 1 hour of credit for each hour of participation in an approved Professional 
Development/Flexible calendar activity.  

2. Faculty Who Are Presenters: Faculty receive double credit for every hour of the Professional Development/Flexible calendar activity to 
account for preparation time.  

Formula for Professional Growth Increments 

1. Classified Employees: (please see CSEA contract Article 22 for more detailed information) 
a. Course Work: Credit may be earned by taking courses at universities, colleges, community colleges, trade schools, adult 

education, or through an accredited correspondence school.   
i. All course work requires a grade of “C” or better.  One semester unit equals one (1) point.  Quarter units convert to 

semester units on the basis of three (3) quarter units are equal to two (2) semester units.  In credit/no credit classes, the  
employee must receive credit 

b. Credit may also be earned for attendance at District workshops, seminars, special lecture series, education conferences or 
leadership activities.  Activities are not eligible for credit if the District pays any required fees (not including handouts, cost of 
speakers or other related costs) for the employee’s participation if attendance occurs during assigned working hours, unless an 
employee uses vacation or compensatory time off in order to attend.   

  

c. The employee shall submit to Human Resources a written statement from their immediate supervisor that the employee was 
not attending during working hours.  A conference/workshop attendance certificate may be required to determine amount of 
credit granted. 



February 2019 

d. Continuing education course work, conferences, workshops, seminars and other such activities can earn credit at the rate of one 
(1) point per sixteen (16) hours of completion. 
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	V  ASG Report (5 minutes)
	VI  Summary Reports (2 minutes)
	VI I Discussion Items
	A Open Educational Resources Survey (5 minutes) OER Liaison, Professor Daugherty and Vice President Flores will discuss faculty participation in a forthcoming survey.
	B Classroom Culture Posting (15 minutes) President DeCarbo will report the legal issues posed by the proposed posting.
	C Non-tenured faculty serving on hiring committees (15 minutes) Secretary/Treasurer Mettler will lead the discussion regarding whether there is policy or practice with non-tenured faculty serving on hiring committees.
	D Guided Pathways MEMO from Chancellor (15 minutes) President DeCarbo will review the memorandum from the State Chancellor regarding Guided Pathways and the implications for SCC.
	E Proposed Examples of Opportunities for Professional Development (10 minutes) Professor Jones will present a proposed document from the Professional Development Committee.
	E Faculty concerns to be addressed by FARSCCD (10 minutes) FARSCCD President Rabii will solicit feedback from faculty regarding classroom concerns they would like addressed in the next round of contract negotiations.
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	Alana Gates
	Yanina Valdos
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	President Michael DeCarbo
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	II.   Approval of the Minutes
	A. Approval of the minutes from the December 4, 2018 senate meeting (Deeley/Gates).  Passed, no dissent.
	B. Approval of the minutes from the February 6, 2019 senate retreat (Deeley/Gates).  Passed, no dissent.
	III.  Public Comments
	A. Professor Dela Cusack informed the Senate that Professor Corinna Evett won the Hayward Award!!!
	B. Professor Crabill had a request from a constituent who wanted to know if SCC would be participating in the IEPI Strategic Enrollment Management Program.
	IV. AS Executive Board Reports
	A. Upon consultation, it was decided that SCC would not participate in the Strategic Enrollment Management Program.  Reasons include: SCC is currently focusing on rolling out eLumen; does not have the leadership to take from other responsibilities in ...
	B. There is currently not enough money in the state budget to fund every colleges’ budgets for the Student Centered Funding Formula; however, any adjustments to the state budget will not likely have an impact at SCC and RSCCD.
	C. The state Guided Pathways (GP) has a new self-assessment that is initially due April 30th and a completed assessment September 30th.   At SCC the GP clusters will be meeting soon.
	Vice President
	A. SCC Committee Faculty needs are as follows:
	o District Sustainability – 1 faculty
	o Enrollment Management – 1 AHSS
	o Professional development – 1 faculty
	o Student Conduct - 1st meeting in March
	 1 Business & CTE
	 1 Institutional Effectiveness Library
	 1 Math & Science
	 1Equity Co-Coordinator or designee
	 1 Psychological Services, Psychology or Counseling
	Secretary/Treasurer
	A. No report
	CIC / Enrollment
	VI.  Summary Reports
	A. Rather than moving forward individual resolutions for minor changes to committee membership and descriptions the Academic Senate will move forward multiple committee changes as a single resolution.
	VIII. Discussion Items
	A. Disaster Response Training
	Lieutenant Pacheco provided updates regarding SCC emergency training and preparedness.
	Points covered included:
	1. There will be two emergency/earthquake drills on March 27th, one at 10:20 a.m. and the other at 7:20 p.m.
	2. Only three people attended the Professional Development Week Active Shooter Training talk.
	3. National Incident Command Training is mandatory for administrators and this Friday will be a simulation for administrators.
	4. Administration feels that faculty need to participate in Disaster Response Training.  This training will be provided by an outside agency and will be four hours long.  Lieutenant Pacheco requested feedback as to how to get the most SCC faculty part...
	B. Open Educational Resources Survey – Postponed
	C.  California Virtual Campus (CVC)
	Professor James explained the plan to expand online offerings for all community college students across the state.  The California Virtual Campus (CVC) is the website where all online community college classes are available for the state.  The Online ...
	Online course review will be needed prior to submitting a course to the At One team at the OEI in order to become a “badged” OEI course.  SCC peer reviewers will benefit from seeing other faculty’s work and adjunct faculty will have the benefit of mov...
	There is an OEI grant for up to $500,000 per college for improving CTE pathways that lead to degrees and certificates.  The submission deadline is May 1st.  Contact Professor James for more information.
	D. Classroom Culture Posting
	President DeCarbo presented the drafts of the proposed classroom culture posting and solicited feedback.  Version number one was the favorite.  The posting will be submitted at the next Academic Senate meeting as a resolution and will read:
	SCC is committed to maintaining a safe environment where students can learn, communicate and think critically.  Disruptive communication, actions or harassment in violation of the Code of Conduct are subject to disciplinary action. *
	*RSCCD Board Policy 5500
	IX. Moved to adjourn (Deeley/Breeden).  Passed, no dissent.





