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I  Welcome 
 
II  Public Comments (2-minute limit per person) 
 
III  Approval of the Minutes 
 
  A 16 March 2021 
 
IV  AS Executive Board Reports (20 minutes) 
 
V  ASG Report (5 minutes) 

 
          VI Action Items  

 
Second Reading 

A Resolution S2021.07 -  Endorse Revisions to BP 5010 and AR 5055 
 
 First Reading 
 

A Resolution S2021.08 -  Adoption of the Temporary Extension of the Santiago Canyon 
College Excused Withdrawal (EW) Due to COVID-19 policy for Spring 2021, Summer 2021, 
and Fall 2021 
 
B Resolution S2021.09 - Request for Academic Senate President to Re-open Dialogue About 
the Enrollment Management Committee’s Class Cancellation Guiding Principles 
Recommendation 

 
VII Discussion Items 
 

A Update from COVID-19 Task Force – Vice President Taylor will provide an update on the 
work of the senate’s COVID-19 Task Force. 
 
B AB705 ESL Implementation – Professor Escobar will update the senate on SCC’s 
implementation of AB705 for English Language Learners. 
 
C Statewide Resolution on Child Development Programs – Professor Lamourelle will 
provide information related to a resolution that will be considered at the ASCCC Spring Plenary 
Session. 

 
Santiago Canyon College is an innovative learning community dedicated to intellectual and   personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate, and to think critically. We are committed to  maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging.  (Approved 12/05/17)  
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BP 2410 Board Policies and Administrative Regulations 
Reference: Education Code Section 70902; 
ACCJC Accreditation Standards IV.C.7, IV.D.4, I.B.7, and I.C.5 (formerly IV.B.1.b & e) 

 
The Board may adopt such policies as are authorized by law or determined by the Board to be necessary for the efficient operation 

of the District. Board policies are intended to be statements of intent by the Board on a specific issue within its subject matter jurisdiction. 
The policies have been written to be consistent with provisions of law, but do not encompass all laws relating to District activities. 

All District employees are expected to know of and observe all provisions of law pertinent to their job responsibilities. 
Policies of the Board may be adopted, revised, added to, or amended at any regular board meeting by a majority vote.  Any adoption 

and/or approval of new Board policies or changes to existing Board policies must take place as part of a two meeting approval process. 
The first meeting will be considered the "FIRST READING, INFORMATION ONLY" of the policy or change to existing policy for 
the purpose of review, questions and answers, and other considerations of the recommendation. At the second meeting, it will 
be considered the "SECOND READING, ACTION ITEM." The Board will consider the item for action, which may have been modified 
at either the first or second reading.  If the modification at the second reading is major, as determined by the Board, such a reading will 
be termed a first reading and introduced at a subsequent Board meeting as a second reading.  The Board shall regularly assess its policies 
for effectiveness in fulfilling the District's mission. 

The RSCCD Board of Trustees believes that a major trustee role is to set policy for the District. In setting policy, the Board wants 
to create and work within a participatory environment with respect for students and all employee groups. For developing policies 
regarding the academic and professional matters numbered 1, 2, 3, 5, and 8, the Board will consult collegially with the faculty by relying 
primarily on the advice and judgment of the Academic Senate (per previous agreement with the Senate).* 

For developing policy regarding the other five academic and professional matters, the Board will consult with the faculty through 
the mutual agreement process previously agreed upon. At RSCCD, the mutual agreement process is the use of the shared governance 
structure consisting of councils, committees, and the District Council. Further, representatives of staff and student groups are encouraged 
to work within the established processes to address the issues of the District. 
The Board of Trustees values consensus building; however, it realizes its legal responsibility to make final decisions regarding policy. 
 

*For the following items the Board of Trustees will rely primarily upon the advice of the Academic Senate: 
1) Curriculum, including establishing prerequisites and placing courses within disciplines;  
2)  Degree and certificate requirements;  
3)  Grading policies;  
5)   Standard or policies regarding student preparation and success;  
8)  Policies for faculty professional development activities; 

For the following items, the Board of Trustees will come to mutual agreement with the Academic Senate: 
4) Educational program development;  
6) District and college governance structures, as related to faculty roles;  
7)  Faculty roles and involvement in accreditation processes, including self study and annual reports;  
9) Processes for program review;  
10)  Processes for institutional planning and budget development. 
 

Administrative regulations are to be issued by the Chancellor as statements of method to be used in implementing Board Policy. 
Such administrative regulations shall be consistent with the intent of Board Policy. Administrative regulations may be revised as deemed 
necessary by the Chancellor.  The Board reserves the right to direct revisions of the administrative regulations should they, in the Board's 
judgment, be inconsistent with the Board's own policies. 
Copies of all board policies and administrative regulations shall be readily available to District employees through the District website. 
 

Revised and Retitled:  June 15, 2015 (Previously BP9001 and BP9023) 
 



SCC Academic Senate Business Meeting Minutes – DRAFT v3 
March 16, 2021, 1:30-3:15 pm, ConferZoom 
 
Senators Present 
Chavez, Ricardo 
Crabill, Phil 
Cummins, Shawn 
Danova, Veselka 
Dela Cusack, Lisa 
Gates, Alana 
Gonzalez, Sara 
Graham, Song 
Henry, Amanda 
James, Scott 
Johnson, Kim 
Kramer, Jessica 
Murphy, Ryan 
Oase, Daniel 
Salcido, Andrew 
Umali Kopp, Christine 
Valdos, Yanina 
VanDyke-Kao, Rita 

Senators Absent 
Aguilera, Leonor 
Castellanos, Ralph 
Govea, Melissa 
 
ASG Representative 
 
Guests 
Baldizon-Rios, Nena 
Howell, Scott 
Martin, Linda 
Petrocelli, Rachel 
Smith, Mark 
Stringer, Martin 
 
SCC-AS Executive Board Present 
Rutan, Craig, President 
Taylor, Mike, Vice President 
Scott, Randy, Secretary/Treasurer 
Evett, Corinna, CIC Chair 
  

 I. Welcome 
 
  Santiago Canyon College Academic Senate (SCC-AS) President Craig Rutan called the 

meeting to order at 1:30 pm on Tuesday, 16 March, 2021. 
 
 
 II. Public Comments 

 
SCC faculty member Christine Umali Kopp expressed concerns over a statement made at 
the spring 2021 Convocation and the lack of recognition by the college’s administration 
and leaders of the Student Success and Equity Committee that this statement was of a 
racist nature. Professor Umali Kopp’s full statement is attached at the end of these 
minutes. 
 
SCC faculty member Rachel Petrocelli expressed concerns about agenda item VII B 
Establishing a Campus Culture on today’s agenda. Professor Petrocelli’s full statement is 
attached at the end of these minutes. 

 
 



 

 III. Approval of the Minutes 
 
02 March, 2021 approved unanimously. (Moved by Gates, seconded by Valdos.) 
 

 
 IV. SCC-AS Executive Board Reports 

 
SCC-AS President Rutan 
 
SCC-AS President Rutan discussed budget disagreements between the two campuses 
centered around the Budget Allocation Model (BAM). In the current position of “hold 
harmless” from the state (because both SCC and SAC have fallen below their FTES 
targets), our current funding has been held at the level the district received for the 
2018-2019 academic year. The BAM calls for distribution of funding to the colleges 
based on their representative percentages of FTES from the previous academic year. 
SAC has proposed that the state’s hold harmless declaration be applied to the 
particulars of the BAM, resulting in the distribution mirroring the 2018-2019 FTES split, 
rather than the 2020-2021 FTES split as currently required by the BAM. SCC’s position is 
that we should retain the BAM as currently implemented. 
 
Also on the budget front, there are anticipated funds coming to the district from the 
federal government to help students and to encourage students that have dropped out 
of school due to COVID related problems to re-enroll. 
 
President Rutan stated the Arts, Humanities, and Social Sciences Division will be seeking 
a permanent dean for the division; Senator Christine Umali Kopp will serve on that 
hiring committee. For the foreseeable future, the Mathematics and Sciences Division 
will continue to operate with an interim dean, as long as Interim Vice President of 
Academic Services Martin Stringer serves in that role. 
 
President Rutan is hopeful that there will be a permanent administrative structure 
within a year’s time. The search for a permanent college president is ongoing, with open 
forums for candidates anticipated. All other details are covered by the confidentiality 
agreement. 
 
President Rutan stated that SCC Interim President Vargas had met with a faculty 
member and the equity co-coordinators to find a resolution to the controversy 
stemming from convocation. 
 
President Rutan pointed out that the campus culture discussion is just that—a 
discussion—and that there are no plans at this time to prepare a resolution about 
campus culture. 
 
COVID pandemic accommodations continue. There has been some discussion at the 



 

state level about reduction of the social distancing yardstick from 6 feet to 3 feet. Other 
universities are looking to open in full; whatever the case, the Fall 2021 semester will 
likely look different from previous semesters, both pre- and during pandemic. 
 
SCC-AS Vice President Taylor 
 
SCC-AS Vice President Taylor reported that the COVID Taskforce will be meeting on 
Wednesday, 3 March, 2021 at 1:00 pm. 
 
SCC-AS Vice President Taylor also reported that the SCC Academic Senate-Castle 
Foundation Scholarship selection committee is looking for members; Shawn Cummins is 
the contact for that group. 
 
SCC-AS Secretary/Treasurer Scott 
 
SCC-AS Secretary/Treasurer Scott reported on the SAC-AS meeting of 9 March, 2021, 
where they extensively discussed open enrollment. 
 
CIC Chair Evett 
 
CIC Chair Evett announced that the Enrollment Management Committee (EMC) will be 
meeting on 17 March 2021 and thus there is no current report. 
 
The CIC passed a version of AR 4232 Pass/No Pass & Excused Withdrawal that had been 
revised in consultation with SAC. 
 
The CIC has begun reviewing the CIC Handbook. 
 
On 29 March, 2021, the SCC CIC is welcoming representatives from Long Beach City 
College who will be discussing the process and results from their curriculum audit. 
Members of the SAC CIC and SAC administration will also be in attendance. 
 
 

 V. ASG Report 
 
ASG Vice-President Nathan Yi was absent from the meeting, so no report was available. 
 
 
 
 
 
 
 
 



 

 VI. Action Items 
 
Second Reading 
 
 A. Resolution S2021.05 – Forward Revisions to the Santiago Canyon College  
  Academic Senate Constitution to the SCC Faculty 
 
  Moved by Scott, seconded by Gates. Adopted unanimously. 

 
   B. Resolution S2021. 06 – Adoption of the 2021 Revisions to the Santiago Canyon  

  College Academic Senate Bylaws 
 
  Moved by Scott, seconded by Gates. Adopted unanimously. 

 
  First Reading 

 
   A. Resolution S2021.07 – Endorse Revisions to BP 5010 and AR 5055 

 
This resolution endorses adoption of RSCCD Board Policy 5010 and 
Administrative Regulation 5055. BP 5010 sets guidelines for admissions and 
concurrent enrollment, while AR 5055 determines enrollment priority for 
identified groups, conditions under which a student may lose their priority 
enrollment, and the appeal process for restoration of priority enrollment. 
 
Moved by Evett, seconded by Gates. 

 
 VII. Discussion Items 

 
   A. Enrollment Opening Dates 

 
Senator Alana Gates lead a discussion about possibly opening enrollment earlier 
for each term with the goal of retaining more students. The point was made that 
having an enrollment date later than other nearby schools puts SCC at a 
disadvantage. Possible negative consequences include a softening of enrollment 
for the semesters following higher enrollment in winter intersession and 
summer session. In addition, the schedule would have to be completed sooner, 
putting additional pressure on department chairs and staff. President Rutan also 
pointed out that this would need to be a district-wide choice. 
 
There was some discussion of resources that may be required. Vice President 
Stringer pointed out that not every schedule adjustment need be made at the 
same time. Many of the department chairs in attendance at the SCC-AS meeting 
supported the idea, while expressing concern about finding time to complete the 
schedule earlier, getting assistance from staff, and filling classes with staff 



 

positions as place holders for adjunct positions. 
 
 
President Rutan will ask Vice President Stringer to ask divisions to discuss this at 
their department chairs meeting before we bring up the idea with SAC. 
 

   B. Establishing a Campus Culture 
 
President Rutan led a discussion of establishing a culture that will improve how 
we work together. To that end, President Rutan shared a document from the 
Academic Senate for California Community Colleges intended to help improve 
the tone of discourse during meetings, including suggestions such as “assume 
goodwill,” “be nice,” and “practice patience.” 
 
President Rutan asked the members of the Communication Department present 
at the SCC-AS meeting to return to the next meeting with ideas and suggestions. 

 
   C. ASCCC Resolutions for Spring 2021 Area D Meeting 

 
President Rutan led a brief discussion of the resolutions to be discussed at the 
Area D meeting on 27 March, 2021, and voted on at the Plenary in April. These 
resolutions will be attached at the end of these minutes. 
 
There was some discussion about 3.01 S21 Include Cultural Competence in 
Faculty Evaluations. A senator pointed out that this resolution encroaches upon 
the purview of union negotiations. 
 
If a senator has concerns about any of these resolutions, please express those to 
President Rutan or Vice President Taylor. 
 

 
Meeting adjourned, 3:10 pm. (Moved by Gates, second by Umali Kopp.) 
Submitted by Randy Scott, SCC-AS Secretary/Treasurer 
  



 

SCC-AS 2021-03-16 Public Statement from Christine Umali Kopp 
 
I would like to highlight my concern around a phrase that was used during Spring Convocation – 
Black Folks. For those who are not aware, this has roots in times of slavery and segregation and 
was used in a very derogatory manner. Yet, it found its way into a presentation conducted by 
our peers which took place during Convocation. 
 
During a public statement at the Board of Trustees meeting on 2/8, Dr. Regina Lamourelle 
shared how as a Black woman being exposed to this phrase brought her back to Jim Crow times 
in West Virginia when Black people experienced oppression, marginalization, hatred and 
violence. And I’ll be honest, too, that as a Woman of Color hearing these words made me feel 
uncomfortable and caused me to cringe; they are discriminatory, period. Dr. Lamourelle’s 
public statement was shared again with the Student Success & Equity Committee meeting on 
2/22, where it was met yet again with silence. 
 
The fact that it took until today 3/16 for the interim president to attempt to address Dr. 
Lamourelle’s concerns is disturbing to me. We claim to be a college committed to equity and 
inclusion. We even have a statement to this effect. We have an office committed to equity and 
social justice, that professes to have the necessary skill set to guide the college on this path.  
 
And yet perpetrators of these actions remain silent. They have not publicly taken accountability 
for and acknowledgement of the words they chose to use and their impact, intentional or not. 
There has been no authentic making of amends.  
 
And now we will have “third party equity practitioners” coming to SCC. What are their 
qualifications? How were they selected? Why have Senate, the Student Success & Equity 
Committee, and ODEI not been consulted regarding this training and its practitioners?  
 
SCC’s branding phrase is, “What happens here matters.” This includes when Black people in our 
community share their experiences, voices and concerns, one would hope. To act otherwise is 
offensive. 
 
I will be forwarding a copy of my public statement to the Secretary/Treasurer to be included as 
part of the record with the meeting minutes. 
  



 

SCC-AS 2021-03-16 Public Statement from Rachel Petrocelli 
 
 
Good afternoon. I am Rachel Petrocelli, co-chair of the History Department. 
 
When the agenda for this senate meeting came out, it took only minutes for the comments to 
appear from colleagues about the item regarding the creation of a campus culture. And you 
already know why. But I wish to clarify it here for just a moment the issue at hand. Creating a 
culture is what is done in situations in which power structures feel compelled to act upon those 
underneath them to ensure predictable behaviors. Examples of this abound, from a large 
company that wants to make sure employees all think and act within the paradigm of its business 
model to authoritarian governments that see rhetoric about culture as the only option to influence 
and control populations against the backdrop of dysfunctional statecraft. In contexts that are free 
and open to innovation and critique, there is no need nor desire to seek the creation of a culture. 
Culture exists and grows organically. It is the embodiment of everything already normative in a 
society. The reality is that here, at our college, the call to create a campus culture comes at a time 
of crisis. Beset by a yearlong public health emergency and brought once again to witness the 
horrific facts of our unequal society, realities have been laid bare in our country, and this college 
is no exception. The realities here, as have been made very clear to me and to many of our 
colleagues, entail denial of systemic racism embedded within our own organization, refusal to 
take responsibility for one’s own actions, failure acknowledge the true nature of wrong done to 
others, attempts to silence voices of dissent and critique, inability to step away from unsuccessful 
endeavors, and concentration of power into the hands of few individuals amid the general 
complacency of more numerous others. No statement from any administrator about bringing us 
together will do that so long as we do not address these crucial issues directly and frankly. The 
call to establish a campus culture is a distraction: it asks you to look the other way from these 
serious problems, dismiss the calls for change as playground politics, and allow the college to 
continue on its path toward deeper crisis. As you proceed, consider this: what will you do once 
you create this campus culture? How about those who don’t fit into it – or who disagree with it? 
Remember, this is a college, a place of higher education. It requires not a single culture but 
diverse voices and ideas, and free exchange. 
 
Thank you. 
 
Please place my statement into the official record of this meeting. 
  



 

 

56th SESSION RESOLUTIONS Spring Plenary  

FOR DISCUSSION AT AREA MEETINGS  

March 26 and 27, 2021   

Disclaimer: The enclosed resolutions do not reflect the position of the 
Academic Senate for California Community Colleges, its Executive 
Committee, or standing committees. They are presented for the purpose 
of discussion by the field, and to be debated and voted on by academic 
senate delegates at the Plenary Session on April 17, 2021.  

Resolutions Committee 2020-2021  
Stephanie Curry, ASCCC North Representative (Chair), Area A  

Sam Foster, ASCCC South Representative, Area D   
Amber Gillis, Compton Community College, Area C  

Annie Corbett, College of San Mateo, Area B  
David Morse, Long Beach City College, Area D 



i  

SPRING 2021 VIRTUAL RESOLUTIONS PROCESS  

In order to ensure that deliberations are organized, effective, and meaningful, the 
Academic Senate uses the following resolution procedure:  

x Pre-session resolutions are developed by the Executive Committee (through its 
committees) and submitted to the pre-session Area Meetings for review. x 
Amendments and new pre-session resolutions are generated in the Area 
Meetings. 
x The Resolutions Committee meets to review all pre-session resolutions and 
combine, re-word, append, or render moot these resolutions as necessary. x The 
resolutions are debated and voted upon in the general sessions on the last day of 
the Plenary Session by the delegates. x All appendices are available on the ASCCC 
website. 

Prior to plenary session, it is each attendee’s responsibility to read the following 
documents:  

x Senate Delegate Roles and Responsibilities (link in Local Senates Handbook or 
click here) 

x Resolution Procedures (Part II in Resolutions Handbook) x Resolution 
Writing and General Advice (Part III in Resolutions Handbook) 

New delegates are strongly encouraged to attend the New Delegate Orientation on 
Thursday morning during the first breakout session.  

CONSENT CALENDAR  

The resolutions that have been placed on the Consent Calendar 1) were believed to 
be noncontroversial, 2) do not potentially reverse a previous position, and 3) do not 
compete with another proposed resolution. Resolutions that meet these criteria and 
any subsequent clarifying amendments have been included on the Consent 
Calendar. To remove a resolution from the Consent Calendar, please see the 
Consent Calendar section of the Resolutions Procedures for the Plenary Session.  

Consent Calendar resolutions and amendments are marked with an *.  



  ii  

Resolutions and amendments submitted at Area Meetings are marked with a +. 
Resolutions and amendments submitted during open comment period are marked 
with a  
#.  

*3.01 S21 Include Cultural Competence in Faculty Evaluations 
*5.01 S21 Support for Additional Guided Pathways Funding 
*6.01 S21 Revising the 50% Law and the FON 
*6.02 S21 Support AB 417 (McCarty 2021) as of 0DUFK, 2021 
*6.03 S21 Support AB 421 (Ward 2021) as of 0DUFK, 2021 
*8.01 S21 Counseling Faculty, Student Success and Transfer 
*9.01 S21 Develop a Set of Resources to Assist in Establishing Ethnic Studies 
*9.02 S21 Develop a Rubric for Ethnic Studies Courses and Ethnic Studies or Cultural 
Awareness Competencies 
*10.01 S21 Disciplines List--Film and Media Studies 
*10.02 S21 Disciplines List-- Digital Fabrication Technology 
*11.01 S21 Urge the Release of Distance Education Guidelines and Related 
Compendium of Effective Distance Education Practices 
*12.01 S21 Approve the Paper Going Beyond Development: Faculty Professional 
Learning- An Academic Senate Obligation to Promote Equity-Minded Practices that 
Improve Instruction and Student Services 
*18.01 S21 Ensuring Transparency and Input in Improvements to CCC Apply 
*20.01 S21 Enabling Preferred Name and Pronouns across Campus and all Digital 
Environments 
*21.01 S21 Collaborate with Regional Consortia 

TABLE OF CONTENTS   
  

3.0 DIVERSITY AND EQUITY ...................................................................................... 3 
*3.01  S21 Include Cultural Competence in Faculty Evaluations ................................... 3 

5.0 BUDGET AND FINANCE ......................................................................................... 5 
*5.01  S21 Support for Additional Guided Pathways Funding ....................................... 5 

6.0 STATE AND LEGISLATIVE ISSUES ..................................................................... 6 
*6.01 S21 Revisiting the 50% Law and the FON ............................................................ 6 
*6.02  S21 Support AB 417 (McCarty, 2021) as of March 8, 2021 ................................ 6 
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Programs in Alignment with California State University Requirements ........................ 8 
*9.02  S21 Develop a Rubric for Ethnic Studies Courses and Ethnic Studies or  ........... 9 
Cultural Awareness Competencies .................................................................................. 9 

10.0 DISCIPLINES LIST ............................................................................................... 10 
*10.01 S21 Disciplines List—Film and Media Studies ................................................. 10 
*10.02  S21 Disciplines List—Digital Fabrication Technology .................................... 11 

11.0 TECHNOLOGY ...................................................................................................... 11 
*11.01  S21 Urge the Release of Distance Education Guidelines and Related  ............ 12 
Compendium of Effective Distance Education Practices .............................................. 12 

12.0 FACULTY DEVELOPMENT ............................................................................... 12 
*12.01  S21 Approve the Paper Going Beyond Development:  Faculty Professional 
Learning—An Academic Senate Obligation to Promote Equity-Minded Practices that 
Improve Instruction and Student Success ...................................................................... 12 

18.0 MATRICULATION ................................................................................................ 13 
*18.01  S21 Ensuring Transparency and Input in Improvements to CCC Apply .......... 13 

20.0 STUDENTS .............................................................................................................. 13 
*20.01  S21 Enabling Preferred Name and Pronoun across Campus and all Digital  ... 13 
Environment .................................................................................................................. 14 

21.0 CAREER TECHNICAL EDUCATION ................................................................ 14 
*21.01 S21 Collaborate with Regional Consortia ......................................................... 14 

 
3.0 DIVERSITY AND EQUITY  
  
*3.01 S21 Include Cultural Competence in Faculty Evaluations  
Whereas, The California Community Colleges Chancellor’s Office EEO & Diversity Best Practices 
Handbook calls for the incorporation of diversity considerations in the criteria for employee 
evaluation and tenure review, and other voices, such as the 2020 Student  
Senate for California Community Colleges’ DEI/Anti-Racism Plan and the California  
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Community Colleges Vision for Success Diversity, Equity, and Inclusion Integration Plan, echo 
this call by proposing the inclusion of cultural competency and diversityfocused criteria in 
faculty evaluations;  
  
Whereas, While processes and criteria for faculty evaluations are normally included in local 
bargaining agreements and thus fall directly under the purview of faculty unions, evaluations 
are also connected to professional development policies and therefore fall under the purview 
of academic senates under Title 5 §53200, and this connection is further established by 
Education Code §§87610.1(a) and 87663 (f), which require that faculty bargaining agents 
consult with their academic senates regarding the negotiation of evaluation processes;  
  
Whereas, Because of the diverse nature of communities, student populations, and local needs 
throughout the California Community Colleges system, any guidance or requirement regarding 
the inclusion of cultural competence and diversity-focused criteria in faculty evaluations should 
be broad enough to allow for local implementation and respect for local processes while still 
remaining meaningful and effective; and  
  
Whereas, Because faculty evaluations are an aspect of academic senate purview, and because 
the Academic Senate for California Community Colleges has expressed its commitment to 
cultivating and promoting cultural competence in all aspects of faculty work, faculty should be 
leaders in any discussion and development of guidance or potential regulatory or statutory 
requirements regarding the inclusion of cultural competence and diversity-focused criteria in 
faculty evaluations;  
  
Resolved, That the Academic Senate for California Community Colleges encourage local 
academic senates to collaborate with their union counterparts to explore the negotiation of 
cultural competence and diversity-focused criteria into faculty evaluation processes; and  
  
Resolved, That the Academic Senate for California Community Colleges work with the California 
Community Colleges Chancellor’s Office, state-level faculty union leaders, and other system 
partners to explore the development of Title 5 regulatory language that would address the 
inclusion of cultural competence and diversity-focused criteria in faculty evaluation processes in 
ways that are meaningful yet respectful of local governance and negotiation processes.   
  
Contact: Sharon Sampson, Standards and Practices Committee  
  
*3.02 S21 Establishing Local Inclusion, Diversity, Equity and Anti-racism (IDEA) Liaison   
Whereas, The California Community College system has prioritized Inclusion, Diversity,  
Equity and Anti-racism (IDEA) work including through the CCCCO Call to Action, the DEI Task 
Force Recommendations and the Vision for success goals to eliminate equity gaps;   
  
Whereas, Local academic senates have an integral role in advancing Inclusion Diversity, Equity 
and Anti-racism through academic and professional matters;   
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Whereas, Information related to Inclusion Diversity, Equity and Anti-racism may not always be 
disseminated to all faculty at local colleges and district and therefore all faculty will benefit 
from the creation of and Local Inclusion, Diversity, Equity and Anti-racism  
(IDEA) Liaison to act as a conduit between the Academic Senate for Community  
Colleges (ASCCC) and local faculty; and   
  
Resolved, That the Academic Senate for California Community Colleges urge local academic 
senates to identify a faculty member to act as a liaison to facilitate communication among local 
faculty, the local senate and the Academic Senate for California Community Colleges.  
  
Contact: Howard Eskew, Relations with Local Senates Committee  

5.0 BUDGET AND FINANCE   
  
*5.01 S21 Support for Additional Guided Pathways Funding   
Whereas, The California Community Colleges system in 2018 took a systemic approach to 
institutional redesign through the implementation of a guided pathways framework that was 
supported by a $150 Million California Community Colleges Guided Pathways Grant [Award] 
Program;   

Whereas, California community colleges have locally implemented guided pathways elements 
such as success teams, program maps, curricular redesign and holistic student support that 
require structural and policy augmentation to make available the resources and personnel 
needed to focus on the whole student, meeting the students "where they are";  

Whereas, The Academic Senate for California Community Colleges has been integral in 
supporting guided pathways efforts around the areas of academic and professional matters, 
including curriculum, professional development, educational programs, program review, and 
student preparation and success; and   

Whereas, The development and implementation of a guided pathways framework necessitates 
systemic change that requires at least ten years for full sustainability, which allows for inquiry, 
implementation, assessment, and evaluation;   
Resolved, That the Academic Senate for California Community Colleges work with the California 
Community Colleges Chancellor's Office to advocate for continuing funding for colleges to 
support the guided pathways framework for an additional five years in order to allow colleges 
to continue to implement the framework and time to plan for long term sustainability; and   

Resolved, That the Academic Senate for California Community Colleges continue to take  
a strong role in supporting local colleges and academic senates in the design, implementation, 
and evaluation of guided pathways frameworks and advocate for identified funding to continue 
its leadership role.   

  
Contact: Jeffrey Hernandez, Guided Pathways Task Force   
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6.0 STATE AND LEGISLATIVE ISSUES    
  
*6.01 S21 Revisiting the 50% Law and the FON  
Whereas, California Education Code §84362, also known as the 50% Law, designates a 
minimum of 50% of a college’s general fund budget for direct instruction, but the current 
definition of instruction under the 50% law does not include support faculty such as counselors, 
librarians, tutorial coordinators, and any other faculty not actively in a classroom, and thus the 
50% law becomes a fiscal and structural barrier to student support;  

Whereas, The faculty obligation number, colloquially called the FON, sets a minimum number 
of full-time faculty to be employed by each college, but the FON is based on an antiquated 
formula and does not recognize some essential faculty groups such as noncredit faculty;  

Whereas, In 2016 a workgroup of stakeholders1, consisting of both faculty and administrators, 
commissioned by the California Community Colleges Chancellor’s Office came together to 
explore issues with the 50% Law and the FON and presented  recommendations for revisions 
titled “The 50% Law and the Faculty Obligation Number: A Proposal,” finding that instructional 
practices have changed and have become a shared activity between instruction and support 
with an increasing focus on services that actively support student success, and that proposal 
was updated in 2019 with “The 50% Law and the Faculty Obligation Number: An Updated 
Proposal”2; and  

Whereas, The workgroup affirmed the essential role of the 50% Law but called for a redefinition 
of the expenses considered to be instructional in nature to include costs that directly impact 
“instruction and learning,” including the following:  

● faculty working outside of the classroom but playing a directive role in the education 
of students;  

● faculty who provide educational services directly to students;  
● governance activities that directly impact the education of students; and  
● professional activities that pertain to curriculum;  

  
Resolved, That the Academic Senate for California Community Colleges work with the  
California Community Colleges Chancellor’s Office to revisit the recommendations from the 
2016 “The 50% Law and the Faculty Obligation Number: A Proposal” and the 2019 update and 
advocate for revisions of Education Code §84362, also called the 50% Law, and the faculty 
obligation number while ensuring that all relevant faculty voices are included in the revision 
efforts.  

Contact: David Morse, Resolutions Committee   

*6.02 S21 Support AB 417 (McCarty, 2021) as of March 8, 2021   

                                                       
1 https://www.asccc.org/content/50-law-and-faculty-obligation-number-proposal  
2 The 50% law and the Faculty Obligation Number: An Updated Proposal  
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Whereas, Current and formerly incarcerated students face significant barriers in pursuing their 
educational goals, especially in higher education, due to restricted access to educational 
opportunities, instruction, materials, and services stemming from legal policies and financial 
limitations; and   
  
Whereas, The Academic Senate for California Community Colleges has numerous positions 
supporting the provision of equitable educational opportunities and support services for 
current and formerly incarcerated students3;and   
  
Whereas, The Academic Senate for California Community Colleges has long supported providing 
educational opportunities and services to current and formerly incarcerated students as 
demonstrated by these resolutions: F19 3.06, S17 5.01, S17 7.02, S17 17.02 as well as numerous 
Rostrum articles and presentations at ASCCC events.  
  
Resolved, That the Academic Senate for California Community Colleges support AB 417 
(McCarty, 2021) – Rising Scholars Network: justice-involved students4 as of March 8, 2021.  
  
Contact: Adrienne C. Brown, Legislative and Advocacy Committee   
  
*6.03 S21 Support AB 421 (Ward, 2021) as of March 8, 2021  
Whereas, The Academic Senate for California Community Colleges (ASCCC) recommends in the 
position paper Noncredit Instruction: Opportunity and Challenge5 that the ASCCC should work 
with the California Community Colleges Chancellor’s Office to revise regulations and the 
Student Attendance Accounting Manual to provide noncredit attendance accounting options in 
addition to positive attendance in a manner similar to those available for credit courses;  
  
Whereas, AB 1727 (Weber, 2019), which was vetoed on October 19, 2019 due to funding 
concerns and reintroduced as AB 421 (Ward, 2021) on March 8, 2021, would create parity 
between the funding methods for credit and noncredit courses that already have parity in 
enrollment and scheduling5; and  
  
Whereas, The ASCCC has numerous positions supporting the equalization of noncredit funding 
and curriculum with that of credit curriculum6;  
  
Resolved, That the Academic Senate for California Community Colleges support AB 421 Career 
Development and College Preparation Courses (Ward, 2021)7 as of February 16, 2021.  
  

                                                       
3 Resolutions: F19 3.06, S17 5.01, S17 7.02, S17 17.02  
4 AB 417 (McCarty, 2021): https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB417  5 See 
Recommendations to the Board of Governors: https://www.asccc.org/papers/noncredit-instruction-opportunityand-challenge-0   
5 ASCCC Rostrum article, Changes Ahead for Noncredit?, C. Rutan  
6 Resolutions: F20 13.02, S19 9.02,  F18 9.02  
7 AB 421 (Ward, 2021): https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB421   
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Contact: Christopher Howerton, Legislative and Advocacy Committee  

8.0 COUNSELING   
  
*8.01 S21 Counseling Faculty, Student Success, and Transfer  
Whereas, Counseling faculty play an integral role in facilitating student preparation and success 
by providing appropriate and necessary support programs and services that not only help 
students find their educational pathways but also stay on their educational pathways, helping 
to fulfill two of the four pillars of the guided pathways frameworks as referenced in the 
California Community Colleges Chancellor’s Office Vision for Success8, which is vital to ensuring 
that students are able to meet their goals;  
  
Whereas, Librarians, faculty coordinators, and other faculty who work outside of classroom 
instruction likewise play essential roles in promoting student success and helping students to 
achieve their goals;  
  
Whereas, During times of economic recession, programs such as counseling and support 
services often experience heavy decreases in funding because they are not considered 
instructional programs under California Education Code §84362, also known as the 50% Law: 
and  
  
Whereas, Goal 2 in the California Community Colleges Chancellor’s Office Vision for Success9 is 
to “Over 5 years, increase by 35 percent the number of CCC student’s system-wide transferring 
annually to a UC or CSU,” and counselors and other nonclassroom faculty are fundamental to 
supporting student transfer;  
  
Resolved, That the Academic Senate for California Community Colleges work with the California 
Community Colleges Chancellor’s Office to advocate for necessary funding to support the hiring 
of full-time counselors and other student support faculty to meet recommended educational 
standards for student to counselor ratios; and   
Resolved, That the Academic Senate for California Community Colleges advocate and provide 
support for local academic senates to sustain and increase faculty counseling positions to 
meet student needs.   
  
Contact: David Morse, Resolutions Committee   

9.0 CURRICULUM  
  
*9.01 S21 Develop a Set of Resources to Assist in Establishing Ethnic Studies  
Programs in Alignment with California State University Requirements  

                                                       
8 https://foundationccc.org/Portals/0/Documents/Vision/VisionForSuccess_web_2019.pdf  
9 https://foundationccc.org/Portals/0/Documents/Vision/VisionForSuccess_web_2019.pdf  
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Whereas, The passage of AB1460 (Weber 2019), which has driven the California State 
University to create an “Area F” in Ethnic Studies that can be fulfilled with the completion of a 
“lower-level” course, will have a significant impact on all 116 California community colleges in 
that students may fulfill this requirement through transferable courses from ethnic studies 
disciplines;  
  
Whereas, The California State University has made clear that courses used to fulfill this 
requirement must align with the core competencies for ethnic studies as delineated by the CSU 
system, and for the CCCs this alignment is best achieved by offering courses through 
established ethnic studies programs with ethnic studies prefixes;  
  
Whereas, Less than half of the 116 colleges in the California Community Colleges system 
currently have ethnic studies programs or offer courses with ethnic studies prefixes, leading to 
an overall sense of unpreparedness and confusion over which and how courses from the CCCs 
will serve to fulfill this new requirement; and  
  
Whereas, Because of the Academic Senate for California Community Colleges’ leadership 
position as a statewide voice for faculty and senates and its focus on representing the faculty 
voice and making recommendations on statewide matters, the ASCCC can help to provide 
direction as the CCCs prepare for this new requirement;  
  
Resolved, That the Academic Senate for California Community Colleges work with our 
stakeholder groups to develop and make available a set of resources for local academic senates 
to assist in establishing ethnic studies-based programs (including African American, 
Latinx/Chicanx, Asian, Pacific Islander and Native American Studies) and prefixes at their 
respective colleges in order to facilitate the transfer and articulation process between the 
California Community Colleges, and California State University, in regard to the new ethnic 
studies requirements.   
  
Contact: Ted Blake, Transfer, Articulation, and Student Services Committee  
  
*9.02 S21 Develop a Rubric for Ethnic Studies Courses and Ethnic Studies or  
Cultural Awareness Competencies  
Whereas, California Community Colleges are modifying and developing curriculum to address 
AB 1460 in accordance with the CSU definition of Ethnic Studies and to maximize and frame 
curriculum for student success through an equity-minded lens in support of the Chancellor’s 
Vision for Success and Call to Action;  
  
Whereas, California Community Colleges have developed different, local approaches to ethnic 
studies and cultural awareness curriculum that include elements found in the CSU definition of 
Ethnic Studies as well as elements intended to keep the fidelity and integrity of the well-
established Ethnic Studies discipline in community colleges; and  
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Whereas, California Community Colleges need further guidance to develop local Ethnic Studies 
courses in such a way to support students to meet both transfer and local degree requirements 
and to matriculate students who demonstrate awareness of and appreciation of the diversity of 
cultural works, practices, and beliefs leading to ethical, responsible, and equity-minded 
participation in society;     
  
Resolved, That the Academic Senate for California Community Colleges work with Ethnic 
Studies faculty and faculty from related disciplines to develop a rubric and other professional 
development materials that help colleges ensure proper course requirements and alignment for 
California community college courses proposed to meet the CSU General Education Breadth 
Area F Ethnic Studies; and  
  
Resolved, That the Academic Senate for California Community Colleges work with Ethnic 
Studies faculty and faculty from related disciplines to develop a rubric and other professional 
development materials to provide guidance regarding curriculum elements, such as core 
competencies and learning outcomes, for community colleges who wish to establish a local 
ethnic studies or cultural awareness competency for their local associate degree that aligns 
student educational outcomes with legislation and regulation.  
  
Contact: Randy Beach, Curriculum Committee  

10.0 DISCIPLINES LIST  
  
*10.01 S21 Disciplines List—Film and Media Studies  
Whereas, Oral and written testimony given through the consultation process used for the 
review of Minimum Qualifications for Faculty and Administrators in California Community 
Colleges, also known as the Disciplines List, supported the following revision of the film and 
media studies discipline:  
  

Master’s degree in Film/Cinema and Media Studies, Film, Television, and  
Media Studies, Drama/Theater, Mass Communication   
  
OR  
   
Bachelor’s degree in any of the above  
   
AND  
   
Master’s degree in Visual Studies, Media Studies, English, or  
Communication   
  
OR   
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the equivalent; and  

  
Whereas, The Executive Committee of the Academic Senate for California Community  
Colleges has reviewed the proposal and deemed that the process outlined in the  
Disciplines List Revision Handbook was followed;  

Resolved, That the Academic Senate for California Community Colleges recommend that the 
California Community Colleges Board of Governors adopt the proposed addition to the 
Disciplines List for film and media studies.  

Contact: Sharon Sampson, Standards & Practices Committee  

*10.02 S21 Disciplines List—Digital Fabrication Technology  
Whereas, Oral and written testimony given through the consultation process used for the 
review of Minimum Qualifications for Faculty and Administrators in California Community 
Colleges, also known as the Disciplines List, supported the following addition of the digital 
fabrication technology discipline:  
  

2 years professional experience   
  
AND   
  
Any bachelor’s degree or higher   
  
OR   
  
6 years of professional experience   
  
AND   
  
Any associate’s degree; and  

  
Whereas, The Executive Committee of the Academic Senate for California Community  
Colleges has reviewed the proposal and deemed that the process outlined in the  
Disciplines List Revision Handbook was followed;  

Resolved, That the Academic Senate for California Community Colleges recommend that the 
California Community Colleges Board of Governors adopt the proposed addition to the 
Disciplines List for digital fabrication technology.  

Contact: Angela Echeverri, Standards & Practices Committee  
11.0 TECHNOLOGY  
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*11.01 S21 Urge the Release of Distance Education Guidelines and Related  
Compendium of Effective Distance Education Practices  
Whereas, The version of the Distance Education Guidelines currently in use was approved in 
2008, and for at least the last four years, the Chancellor’s Office Distance Education and 
Educational Technology Advisory Committee (DEETAC), composed of stakeholders including 
representatives of the Academic Senate for California Community Colleges (ASCCC), California 
Community Colleges Distance Education Coordinators  
(CCCDECO), Chief Instructional Officers CCCCIO), and Chief Executive Officers (CCCCEO), has 
updated the guidelines with the intent of releasing said updates to the field, and, as evidenced 
by Resolution 9.06 (Spring 2019) calling on ASCCC to endorse draft Distance Education (DE) 
definitions in the DE Guidelines and partner with the Chancellor’s Office and partner 
organizations to disseminate the definitions, expected a timely release of the Guidelines;  
  
Whereas, In fall of 2019 DEETAC was charged by the Chancellor’s Office with updating the DE 
Guidelines by removing any effective practices that were not mandated in Title 5; and this 
update, along with the creation of a compendium of effective practices, was completed by a 
DEETAC workgroup composed of multiple constituencies in September 2020.  
  
Whereas, The Accrediting Commission for Community and Junior Colleges (ACCJC) relies only 
on the federal definitions of distance education for their standards and policies, and while 
California Community Colleges may be in compliance with the Title 5 requirements, they may 
not be in compliance with the federal regulations and ACCJC requirements, necessitating the DE 
Guidelines be a document providing guidance on state- and Federal-related DE statutes; and  
  
Whereas, The Academic Senate for California Community Colleges provides assistance to local 
academic senates and curriculum committees to support colleges in maintaining compliance 
with all state, accreditation, and federal distance education requirements.  
  
Resolved, That Academic Senate for California Community Colleges urge the Chancellor’s Office 
to release the Distance Education Guidelines and related Compendium of Effective Distance 
Education Practices and, if necessary, pursue opportunities to release the Compendium to the 
field if a timely release will not happen any other way.  
  
Contact: ASCCC Executive Committee   
12.0 FACULTY DEVELOPMENT   
  
*12.01 S21 Approve the Paper Going Beyond Development:  Faculty Professional  
Learning—An Academic Senate Obligation to Promote Equity-Minded Practices that  
Improve Instruction and Student Success10  

                                                       
10 https://drive.google.com/file/d/1m2rKseUazTtx4sRn9QGzSyvtO4X5O9NG/view?usp=sharing  
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Whereas, Resolution 19.02 F12 directed the Academic Senate for California Community 
Colleges to update the 2000 paper Faculty Development: A Senate Issue in order to support 
local senates and help faculty respond to an ever changing educational and economic climate.   
  
Resolved, That the Academic Senate for California Community colleges adopt and disseminate 
broadly the paper Going Beyond Development:  Faculty Professional Learning—An Academic 
Senate Obligation to Promote Equity-Minded Practices that Improve Instruction and Student 
Success.  
  
Contact: Darcie McClelland, Educational Policies Committee  

18.0 MATRICULATION   
  

*18.01 S21 Ensuring Transparency and Input in Improvements to CCC Apply  
Whereas, In 2011-2012, as a means of improving the application process for California’s 
community colleges, the CCC Chancellor’s Office, in conjunction with the CCC Tech Centers, 
launched CCC Apply in order to establish a common online application;  
  
Whereas, Since its launch, CCC Apply has helped over ten million students apply for admission 
to one of the CCCs 116 community colleges, showing that this software has a strong demand 
and can help prospective students overcome challenges in completing the application process;  
  
Whereas, Various issues have arisen since the launch of CCC Apply that have led to changes as 
well as legislation AB3101(Carrillo, 2018) to improve CCC Apply; and  
  
Whereas, Faculty often work with students to help them complete their online applications 
through CCC Apply and thus have a wealth of experience that can be utilized to improve the 
system:  
  
Resolved, That the Academic Senate for California Community Colleges request consistent 
updates from the California Community Colleges Chancellor’s Office as technical changes are 
made to CCC Apply and communicate those updates during Area meetings; and  
  
Resolved, That the Academic Senate for California Community Colleges work with the California 
Community Colleges Chancellor’s Office to collect and consider data and information from 
faculty regarding issues related to CCC Apply while the process of improvement is ongoing.  
  
Contact:  Ted Blake, Transfer, Articulation, and Student Services Committee   

20.0 STUDENTS     
  
*20.01 S21 Enabling Preferred Name and Pronoun across Campus and all Digital  
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Environment   
Whereas, The Academic Senate for California Community Colleges has advocated for inclusive 
college campuses through resolutions, rostrum articles11 and presentations;  

Whereas, A 2019 report by the Gay and Lesbian Straight Education Network (GLSEN), a 
nationally recognized resource for collecting data on school climate for LGBTQ+ students, 
revealed that 6 out of 10 LGBTQ+ students felt unsafe at school because of their sexual 
orientation and 4 out of 10 because of their gender expression12;  

Whereas, The GLSEN survey further stated that students were less likely to experience anti 
LGBTQ+ discrimination in their schools if they were allowed to use the name and or pronoun of 
their choice13; and  

Whereas, The Academic Senate for California Community Colleges approved a resolution in 
2019 that urges local academic senates to request their colleges enable the Canvas name 
preferred option for students, but the resolution does not cover classroom rosters or other 
digital environments14;  

Resolved, That the Academic Senate for California Community Colleges urge local academic 
senates to work with their colleges and districts to enable preferred names and pronouns in all 
campus and digital environments; and   

Resolved, That the Academic Senate for California Community Colleges support local academic 
senates with resources and professional development opportunities on creating inclusive and 
supportive campuses for all students.   

Contact: ASCCC Executive Committee  
  
21.0 CAREER TECHNICAL EDUCATION   
  
*21.01 S21 Collaborate with Regional Consortia  
Whereas, The California Community Colleges’ career technical education (CTE) mission and 
programs are monitored and supported by seven macro regional consortia whose members are 
comprised of representatives from every college within each of these regions, and each of 
these regional consortia exists as a separate entity operating under a separate grant with its 
own operating bylaws and practices;   
  
Whereas, The California community colleges’ career technical education mission and programs 
are closely connected to industry and are supported by the sector and regional directors; and   
  

                                                       
11 https://www.asccc.org/content/lgbt-campus-climate-survey-%E2%80%93-eye-opening-experience  
12 https://www.glsen.org/sites/default/files/2020-11/NSCS19-111820.pdf  
13 https://www.glsen.org/sites/default/files/2020-11/NSCS19-111820.pdf  
14 https://www.asccc.org/resolutions/enable-canvas-name-preference-option  
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Whereas, The regional consortia and the sector and regional directors also provide a significant 
variety of regional leadership activities and regional community building among key 
stakeholders, including faculty, other public agency representatives and business and industry 
representatives, but the consistency of faculty representative consultation and input varies 
across the regions;  
  
Resolved, That the Academic Senate for California Community Colleges collaborate with the 
regional consortia and the state and regional directors to empower and engage regional faculty 
leaders by working with the faculty leaders on regional boards, providing professional learning 
for CTE faculty, sharing and developing new and emerging curriculum, and discussing how to 
streamline curriculum processes to move at the speed of industry and business so that students 
can be prepared for the jobs of tomorrow.   
  
Contact:  Christy Coobatis, Career and Technical Education Leadership Committee   
  
  
  
 



 

 
8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution S2021.05 
 
Forward Revisions to the Santiago Canyon College Academic Senate Constitution to 
SCC Faculty 

 
Moved: Secretary/Treasurer Scott 

 
Seconded: Senator Gates 

 
Whereas, The Santiago Canyon College Academic Senate Constitution is a governing document that 
requires critical and periodic review; and 

 
Whereas, Resolution F2020.02 directed the Academic Senate of Santiago Canyon College to create a 
task force to review the senate’s Constitution and Bylaws, and that task force has done its due diligence 
to provide revisions to those documents; and 
 
Resolved, The Academic Senate of Santiago Canyon College approve sending in the proposed revisions 
to the Academic Senate Constitution to the faculty for adoption. 
 

 
                                          
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                          Date Presented: 2 March 2021 

 
Date Passed:        16 March 2021 

 
 
 
 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Taylor, Michael 
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Evett, Corinna   
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Ratified March 19, 2013 
 

CONSTITUTION OF THE ACADEMIC SENATE 
OF THE FACULTY OF 

SANTIAGO CANYON COLLEGE 
 

PREAMBLE 
 
To ensure advocacy, equity, effectiveness, and predictability for participating in the formation of district 
and college policies on academic and professional matters, we, the Faculty of Santiago Canyon College, 
do hereby establish this representative organization to represent us to the administration, the Board of 
Trustees, and the community. 
 
ARTICLE I NAME 
 
The name of this organization shall be the Academic Senate of Santiago Canyon College, herein referred 
to as the Senate. 
 
ARTICLE II MEMBERSHIP 
 
Section 1 Electorate 
 
The Electorate shall consist of all full-time and part-time faculty/certificated personnel whose primary 
assignment is at Santiago Canyon College or the Orange Education Center (hereafter, both shall be 
referred to as the College) and whose assignment does not include evaluation of other 
faculty/certificated personnel in a supervisory role.  A supervisory role does not include the “peer 
review” or “tenure review process” in which the general faculty is expected to participate.  
 
Section 2 Senate 
 
The Senate shall be composed of the following members: 
 

A. Representative Senators to be voted upon by the Electorate as dictated by the Bylaws. 
 

B. The Executive Board of the Academic Senate, which shall include the Academic Senate 
President, Vice President, Secretary/Treasurer, and Chair of the Curriculum and Instruction 
Council. 

 
ARTICLE III PURPOSES & SCOPE 
 
Section 1 The Senate shall have the following purposes: 
 

1. To promote the general welfare of the College, its faculty, and its students. 
 
2. To ensure that the formal and effective procedures for participating in the formation of College 

policies on academic and professional concerns, in accordance with the provisions of the 
California Code of Regulations providing for the establishment of college senates, especially 
Sections 53200 through 53206. 
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3. To encourage a sense of responsibility among faculty for maintaining a superior level of 
instruction and professional commitment. 

 
4. To represent the faculty in making recommendations to the Administration of the College and 

the Board of Trustees with respect to academic and professional matters. 
 
5. To cooperate with the community and other organizations to improve the status of community 

college education in California, especially with respect to matters directly affecting faculty. 
 
6. To assume properly the role of the Academic Senate as mandated by AB 1725. 

 
Section 2 The Senate shall exercise its authority within the following scope: 
 

1. Curriculum, including establishing prerequisites and placing courses within disciplines; 
 

2. Degree and certificate requirements; 
 

3. Grading policies; 
 

4. Educational program development; 
 

5. Standards or policies regarding student preparation and success; 
 

6. District and college governance structures, as related to faculty roles; 
 

7. Faculty roles and involvement in accreditation processes, including self-study and annual 
reports; 
 

8. Policies for faculty professional development activities; 
 

9. Processes for program review; 
 

10. Processes for institutional planning and budget development; 
 

11. Other academic and professional matters as mutually agreed upon between the governing 
board and the Academic Senate.   
 

ARTICLE IV ROLES & RESPONSIBILITIES 
 
Section 1 Actualize the purpose and scope 
 
The primary function of the Senate is to ensure the realization of its purpose within the scope defined; 
to that end, it shall appoint committee members, hold regular meetings, and elect representatives who 
can perform the duties as described in the Bylaws. 
 
 
 
 



Ratified March 19, 2013 
 

Section 2 Appointment 
 
The Senate shall be empowered to appoint committees, conduct studies, and conduct such business, 
and review such concerns as shall be deemed appropriate by the Senate.  All committees shall report 
their findings to the Senate, unless otherwise instructed. 
 
Section 3 Functions 
 
The Senate shall conduct meetings, hold elections, and perform duties as outlined in the bBylaws. 
 
ARTICLE V BYLAWS 
 
Bylaws of this constitution may be adopted or amended at an official meeting by a two-thirds vote of 
the Senate members present, provided that the proposal has been introduced at a previous meeting. 
 
ARTICLE VI ASSESSMENTS 
 
Consistent with Section 13532 of the California Education Code, the Senate may call upon its members 
for the annual payment of professional dues in the amount of $50.00.  However, professional dues are 
not to be a condition of or eligibility for membership in the Senate, and no sanctions are to be imposed 
upon those members who do not pay such professional dues. 
 
ARTICLE VII AMENDMENTS 
 
Section 1 Procedure 
 
An Amendment to the Constitution may be proposed in writing to the Senate by a member of the 
Senate.  If accorded a two-thirds favorable vote, the proposed Amendment shall be submitted to the 
Electorate for approval.   
 
Section 2 Adoption 
 
If two-thirds of the votes cast by the Electorate favor adoption of the Amendment, it shall immediately 
become effective unless otherwise provided. 
 
 



 

 
8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution S2021.06 
 
Adoption of the 2021 Revisions to the Santiago Canyon College Academic Senate Bylaws 
 
Moved: Secretary/Treasurer Scott 

 
Seconded: Senator Gates 

 
Whereas, The Santiago Canyon College Academic Senate Bylaws is a governing document 
that requires critical and constant review; and 

 
Whereas, Resolution F2020.02 directed the Academic Senate of Santiago Canyon College to 
create a task force to review the senate’s Constitution and Bylaws, and that task force has done 
its due diligence to provide revisions to those documents; and 

 
Resolved, The Academic Senate of Santiago Canyon College adopt the proposed revisions to 
the Academic Senate Bylaws.  
 

 
                                          
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                          Date Presented: 2 March 2021 

 
Date Passed:        16 March 2021 

 
 
 
 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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BYLAWS OF THE ACADEMIC SENATE 
OF THE FACULTY OF 

SANTIAGO CANYON COLLEGE 
 

ARTICLE I  MEETINGS 
 
Section 1  Quorum 
A majority of the Senators must be present to constitute the quorum. 
 
Section 2  Meetings 
 
A. Regular Meetings 
In order to conduct business, the Senate shall regularly meet the first and third, and fifth 
Tuesday of every month during the academic year unless the date shall fall on a holiday 
or during the final week of instruction.  If a month during the academic year includes a 
fifth Tuesday, then the Senate will meet at the discretion of the Senate President, unless 
the date shall fall on a holiday or during the final week of instruction. 
 
B. Special Meetings      
In order to conduct business, if warranted, the Senate President may call for a special 
meeting, or one may be called upon by a written request submitted to the Senate 
President by ten percent of the full-time faculty. 
 
C. Retreats 
In order to prepare for the semester, the Senate shall hold a retreat during each flex 
week of the academic year. 
 
Section 3  Agenda 
The agenda of every meeting shall be posted and distributed by the Senate President to 
the entire college community Electorate, Administration, Classified leadership, and 
District Board of Trustees at least three days prior to the meeting.   
 
Section 4  Minutes 
The Senate Secretary shall document Senate Meetings; these minutes shall be 
distributed to the entire college community Electorate, Administration, Classified 
leadership, and District Board of Trustees. The Secretary shall also post the approved 
minutes to the Senate website. 
 
Section 5  Attendance      
Meetings of the Senate are open to all members of the public and shall be held in 
accordance with the Brown Act.  
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Section 6  Rules of Order 
Meetings shall be held in accordance with the latest version of Robert’s Rules of Order - 
Newly Revised. 
 
ARTICLE II  ELECTIONS FOR SENATORS 
 
Section 1   Representatives 
 
A. Discipline Grouping Representatives 
 
 i. Each Discipline Grouping is eligible for one Senate representative for every seven 
  full-time faculty or portion thereof.  
 
 ii. The Discipline Groupings shall be: 
   
  a. Business and Career Education 
  b. Continuing Education 
  c. Counseling and Student Services 
  d. Humanities and Social Sciences 
  e. Fine and Performing Arts and Communication 
  f. Library 
  g. Mathematics and Sciences 
 

a. Arts, Humanities, and Social Sciences 
b. Business and Career Education 
c. Continuing Education 
d. Counseling and Student Support Services 
e. Institutional Effectiveness, Library, and Learning Support Services 
f. Mathematics and Sciences 

 
iii. The number of representatives for each Discipline Grouping shall be determined  
 by the list of full-time faculty given to the Executive Board on the first day of the 
 Spring semester preceding the election.  

 
B. Adjunct Representatives 
 
 i. There shall be two adjunct representatives, preferably with one from credit and  
  one from noncredit. 
 

ii. Adjunct faculty wishing to run for election to the Senate must present 
verification of their fall assignment to the Senate Vice President. 
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Section 2  Voting Eligibility 
 
A. All full-time faculty members may vote for the nominees within their Discipline 

Grouping. 
 
B. All adjunct faculty may vote for one adjunct representative in credit and one adjunct 

representative in noncredit. 
 
Section 3  General Procedure 
 
All elections shall be by secret ballot.  Adequate precautions shall be taken to ensure 
that only those eligible may vote.   

 
Section 4  Election 
 
A. A Senator from each Discipline Grouping shall conduct its own election for Senators.  
 These elections shall be by nomination and secret ballot.   
 
B. The Senate Vice President shall conduct the adjunct representative elections.  These 
 elections shall be by nomination and secret ballot. 
 
Section 5  Vacancies 
A. The Senate seat of an elected member shall be declared vacant whenever a senator: 
 
 i. resigns from the Senate. 
 ii. fails to meet the eligibility requirements for membership in the Senate. 
 iii. accepts a leave of absence of any kind. 

iv. encounters any other condition(s) which necessitate(s) absence for three or 
more consecutive regular meetings of the Senate. 

 v. absents himself/herself from three meetings for reasons, which in the    
  judgment of the Executive Board, are not justifiable. 
     
B. When a Senator vacancy occurs, the Executive Board shall call for a special election 

to be held by the members of the Discipline Grouping.  If fewer than three months 
remain in the academic year, the Executive Board may appoint a senator from a list 
of eligible members of the Discipline Grouping in question.  If a faculty member from 
that Discipline Grouping is unavailable, one may be appointed from the faculty at 
large. 

 
B.   When a Senator vacancy occurs, the affected Discipline Grouping will offer the 

replacement position to all its eligible members. If more than one eligible faculty 
from the affected Discipline Grouping expresses interest, then a special election will 
be held, with the winner holding the position for the remainder of the resigned 
senator's term. If there is only one eligible faculty from the affected Discipline 
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Grouping that expresses interest, then that faculty member will hold the position for 
the remainder of the resigned senator's term. If a faculty member from the affected 
Discipline Grouping is unavailable, the executive board may appoint one from the 
faculty at large, with that faculty member holding the position for the remainder of 
the resigned senator's term. 

 
 
C. Senators elected or appointed to fill vacancies shall complete the term of office of 

the Senator they replace. 
 
C. In addition to standard representation, a Discipline Grouping may elect an Alternate.  

The Alternate will attend all Senate meetings.  The Alternate will be counted toward 
quorum and may vote only when a Senator from the Alternate’s Discipline Grouping 
is absent.  In the event that a Senator creates a vacancy, the Alternate will serve the 
remainder of the term. If neither the Senator nor the Alternate can attend Senate 
meetings, a special election, as outlined above, will be held. 

 
Section 6       Term of Service 
 
A.   Length of service 
 
 i.     Senators are each elected to a two-year term. 
 
B.   Term limits 
 
      i.     There are no term limits for Senators 
 
Section 7  Recall of Senators. 
Senators may be recalled only by the following process: 
 
A. Twenty percent of the full-time faculty within the Discipline Grouping must sign a 

petition to recall the Senator.  In the case of an adjunct senator, the petition must be 
signed by twenty percent of the number of adjunct faculty who voted in the 
previous general election.  The petition shall be submitted to the Senate Vice 
President to be authenticated as quickly as possible.  

 
B. If the petition is authenticated, the Senate Vice President will then hold an election 

by secret ballot within two weeks. 
 
C. In order for the recall to be effective, over half of the Discipline Grouping must vote 

and two-thirds of the ballots returned must be in favor of the recall.  In the case of 
an adjunct Senator, the recall is effective if over half of the number that voted in the 
previous general cast a vote and two-thirds of those ballots are in favor of recall.    
The recall is effective on the date of the election. 
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D. If the recall is approved, the Alternate, in the case where one exists, shall become 

the Senator from that Discipline Grouping.  If no Alternate was chosen from that 
Discipline Grouping, a Senator will be selected as provided for in these Bylaws.   

  
 
ARTICLE III   ELECTION OF SENATE OFFICERS 
 
Section 1  Eligibility 
Any active, tenured member of the Faculty who is a member of the Electorate shall be 
eligible for nomination to the office of President, Vice President, Secretary/Treasurer, or 
Chair of the Curriculum and Instruction Council. 
 
Section 2  Nominations 
As soon as possible in the spring semester, or any special election circumstance and, at 
other such times as the circumstances of a special election may require, the Executive 
Board shall request nominations from the members of the Electorate.  No person’s 
name shall be included in any list of nominations without their his/her consent. 
 
Section 3  Elections 
On the basis of the lists of nominees submitted, the Senate Vice President shall prepare 
ballots, make them available to the Electorate, and conduct an election according to 
established procedures.  The results shall be reported at once to the Senate through the 
Senate President.  The Senate Secretary/Treasurer shall immediately announce the 
results to the Electorate and shall record it them. 
 
Section 4  Time 
The regular annual election of Senate Officers shall be completed prior to spring break. 
 
Section 5  Vacancy 
In the event a Senate Officer resigns or is otherwise unable to serve the remainder of 
their her/his term of office, the Executive Board may appoint a Senator to serve the 
remainder of the term.  If it be the Senate President, then the Senate Vice President 
shall serve the remainder of the Senate President’s term of office. If it be the Chair of 
the Curriculum and Instruction Council, then the Co-Chair of the Curriculum and 
Instruction Council shall replace the Chair of the Curriculum and Instruction Council and 
serve out the remainder of the term of office. If there is not a Co-Chair of the Curriculum 
and Instruction Council, the Senate President will appoint a full-time faculty member to 
Chair of the Curriculum and Instruction to serve out the remainder of the term of office. 
 
Section 6  Term of Service 
 
A. Length of service 
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 i. The President is elected to a two-year term. 
 ii. The Vice President and Secretary/Treasurer are each elected to a two-year term.  
 iii. The Chair of the Curriculum and Instruction Council is elected to a three-year   
  term. 
 
B. Term limits 
 
 i. There are no term limits for President, Vice President or Secretary/Treasurer.  
 ii. The Chair of the Curriculum and Instruction Council may not serve for three   
  consecutive terms unless approved by the Senate. 
 
Section 7  Recall of Officers 
Senate Officers may be recalled only by the following process: 
 
A. Twenty percent of the full-time faculty members sign a petition to recall the officer. 
 The petition shall be authenticated by a member of the Executive Board. 
 
B. The Senate Vice President (or other Senate Officer appointed by the Executive Board 

if the Senate Vice President is the subject of the recall) shall prepare ballots and 
make them available to all full-time faculty members.  

 
C. The Senate Vice President (or designee) will then hold an election by secret ballot 
 within two weeks of receiving the recall petition.  
 
D. The ballots shall be returned by the next regular Senate meeting, and the Senate 
 Secretary/Treasurer shall immediately publish the results to the entire faculty and 
 shall record it them. 
 
E. In order for the recall to be effective, over half of the full-time faculty must vote and 
 two-thirds of the ballots returned must be in favor of recall.  The position will 
 immediately become vacant.  

 
ARTICLE IV  DUTIES 
 
Section 1  Senators 
 
A. The primary responsibilities of Senators are is to inform division faculty of Senate 

business and to determine the will of their constituency and to vote and represent 
that view to the Senate, its officers, the area deans and appropriate councils and 
committees. 

 
B. Senators will be responsible for calling Discipline Grouping meetings as appropriate 
 during the year to inform and poll division faculty. 
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C. Senators are to attend all Senate meetings and retreats in order to convey the will of 
their constituency.  Any Senator unable to attend a Senate session should notify the 
Senate Secretary/Treasurer as soon as possible.  

 
Section 2  President   
It shall be the duty of the President: 
 
A. to preside at all meetings of the college Senate. 
 
B. to serve as president of the college Senate. 
 
C. to serve as chairperson of the Executive Committee of the Senate. 
 
D. to be ex-officio member of all College committees, except as provided in these 
 Bylaws or in the Senate Constitution. 
 
E. to perform such other duties as may be specified by the Senate Constitution or in 

these Bylaws. 
 
F. to serve as the Santiago Canyon College Senate delegate to the Academic Senate for
 California Community College Plenary Sessions. 
 
G. to designate the chair of the Curriculum and Instructional Council. 
 
H. to make regular reports to the Board of Trustees at regularly scheduled Board 
 Meetings. 
 
I. to serve as President of the Rancho Santiago Community College District Academic 

Senate during their his/her term under the rotation of the District Senate 
Constitution.  In which case, the president shall designate a delegate to the 
Academic Senate for California Community Colleges’ Plenary Sessions. 

 
J. to maintain specified portions of the Senate web pages. 
 
K. to participate in District Senate functions. 
 
L. to facilitate the New Faculty Institute. 
 
M. to serve as a member of District Council, and the Planning & Organizational 

Effectiveness and Enrollment Management committees. 
 
N. to appoint a senate representatives onto hiring committees. 
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O. to serve as Co-Chair of College Council and the Planning & Institutional Effectiveness 
Committee. 

 
P. to serve as ex-officio member of the RSCCD Foundation Board. 
 
Q. to represent the faculty at various college functions. 
 
 
Section 2  Vice President  
It shall be the duty of the Vice President: 
 
A. to serve for the President during any temporary absence of the President. 
 
B. to serve as Vice-President of the college Senate. 
 
C. to coordinate the appointment of faculty to college committees and councils. 
 
D. to represent the President, as the President, the Executive committee, or the Senate 

may direct.  to represent the President, as the President, however the Executive 
Committee or the Senate may direct.   

 
E. to coordinate college Senate elections. 
 
F. to perform such other duties as may be specified in the Senate Constitution and in 
 these Bylaws. 
 
G. to dispatch duties as specified in the faculty request process. 
 
H. to serve as a member of the College Council, Budget Committee, and Fiscal 

Resources Committee.  to serve as a member of the College Council, the District 
Fiscal Resources Committee, and as a guest (or non-voting member) on the College 
Budget Committee.  

 
J. to attend RSCCD Board meetings. 
 
K. to maintain specified portions of the Senate web pages. 
 
L. to participate in District Senate functions. 
 
M. to collect Senate Summary Reports for distribution. 
 
N.   to serve as the Rancho Santiago Community College District delegate to the 

Academic Senate for California Community College Plenary Sessions every even-
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numbered year.  This will fall to the Santa Ana College Academic Senate on odd-
numbered years.   

 
 
Section 3  Secretary/Treasurer 
It shall be the duty of the Secretary/Treasurer: 
 
A. to serve for the President during any temporary absence of the President and Vice 

President. 
 
B. to issue calls to meetings, publish agendas, keep appropriate records, and publish 

minutes of all of the Senate.   to issue calls to meetings, publish agendas and 
minutes, and keep appropriate records for the Senate.  

 
C. to conduct all routine correspondence pertaining to this office, including notification 

of the membership in advance of all Senate activities in addition to business 
meetings. 

 
D. to perform other duties as may be specified in the Senate Constitution and in these 
 Bylaws. 
 
E. to collect all assessments of the Senate as directed by the Senate. 
 
F. to deposit funds in a local bank in the name of the Senate. 
 
G. to issue checks, co-signed by the College Senate President or Vice-President for 
 expenses incurred by the College Senate as authorized by the Senate or Executive 
 Committee. 
 
H. to maintain a record of all receipts and disbursements of Senate monies, and to 

make available for audit by the College Senate Executive committee. 
 
I. to present a yearly budget to the Senate by the last regular meeting in April of the 
 previous academic year. 
 
J. to revise, maintain, and distribute the Senate Handbook. 
 
K. to maintain specified portions of the Senate web pages. 
 
L. to participate in District Senate functions. 
 
M. to attend all Santa Ana College Academic Senate meetings. 
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N. to serve as a member of the college Technology Committee and district Technical 
Advisory Group.  to serve as a member of the District Technical Advisory Group and 
as a guest (or non-voting member) on the College Technology Committee. 

 
 
Section 4 Chair of the Curriculum and Instruction Council 
It shall be the duty of the Chair of the Curriculum and Instruction Council: 
 
A. to serve for the President during any temporary absence of the President, Vice 

President, and Secretary/Treasurer. 
 
B.   to preside over all meetings of the Curriculum and Instruction Council. 
 
C.   to serve as Co-Chair of the District Curriculum and Instruction Council, Catalog Task 

Force, and Enrollment Management Committee. 
 
D.   to serve as Chair of the Curriculum and Instruction Council Technical Review 
 Committee. 
 
E.   to present reports of all curricular changes to the governing board. 
 
F.   to train all faculty and administrators in any new regulations, processes, or 

technology impacting curriculum. 
 
G.  to assist faculty in the creation or modification of courses and programs. 
 
H.  to maintain and revise the Curriculum Handbook. 
 
J.   to partner with the Vice President of Academic Affairs to maintain compliance with 
 all regulations from the California Code of Regulations. 
 
K.   to prepare all agendas for the Curriculum and Instruction Council in accordance with 
 the Brown Act. 
 
L. to serve as a member of College Council and the Planning & Institutional 

Effectiveness Committee. 
 
M. to stay informed of any statewide curricular issues, particularly by attending 

conferences and institutes. 
 
N. to maintain specified portions of the Curriculum & Instruction Council web pages. 
 
O. to participate in District Senate functions. 
 



 

 
8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution S2021.07 
 
Endorse Revisions to BP 5010 and AR 5055 
 
Moved: CIC Chair Evett  

 
Seconded: Senator Gates 

 
Whereas, Maintaining clear and effective enrollment policies is vital to a successful college; 
and 
 
Whereas, The rights of various groups and when the college is permitted to restrict access must 
be clearly outlined and communicated to all current and future students; 
 
Resolved, The Academic Senate of Santiago Canyon College support the revisions to BP 5010 
and AR 5055 and endorse submitting them to the Board of Trustees for adoption. 

 
 

 
                                          
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                          Date Presented: 16 March 2021 

 
Date Passed:  

 
 
 
 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Taylor, Michael 
 

 

 
Scott, Randy   
 

  
Evett, Corinna   
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Rancho Santiago Community College District 
BOARD POLICY 

Chapter 5 
Student Services 

 
 
 
BP 5010 Admissions and Concurrent Enrollment 
 
Reference(s): 

Education Code: Sections 52620, 52621, 76000, 76001, 76002 and 76038 
Labor Code Section 3077 
34 Code of Federal Regulations Section Part 668.16 subdivision (p) 
U.S. Department of Education rRegulations on the Integrity of Federal Student Financial  
  Aid Programs under Title IV of the Higher Education Act of 1965, as amended 
ACCJC Accreditation Standard II.C.6 

 
 
The dDistrict shall admit students who meet one of the following requirements and who are 
capable of profiting from the instruction offered: 
 

• Any person over the age of 18 and possessing a high school diploma or its equivalent.  
• Other persons who are over the age of 18 years and who, in the judgment of the college 

president or his or her designee are capable of profiting from the instruction 
offered.  Such persons shall be admitted as provisional students, and thereafter shall be 
required to comply with college rules and regulations regarding scholastic achievement 
and other standards to be met by provisional or probationary students as a condition to 
being readmitted to any succeeding semester.  

• Persons who are apprentices as defined in Section 3077 of the Labor Code. 
 
The District may deny or place conditions on a student’s enrollment upon a finding by the Board 
or designee that the applicant has been expelled within the preceding five years or is 
undergoing expulsion procedures in another California community college district, and that the 
applicant continues to present a danger to the physical safety of the students and employees of 
the District. 

 
The District shall in its discretion, or as otherwise federally mandated, evaluate the validity of a 
student’s high school completion.  The Chancellor shall establish procedures for evaluating the 
validity of a student’s high school completion. 
 
Admission 
 
Any student whose age or class level is equal to grades 9, 10, 11 and 12 is eligible to attend as 
a special part-time student for advanced scholastic or vocational courses. 
 
Any student in an adult education program administered by a school district or noncredit 
program administered by a community college district that is pursuing a high school diploma or 
high school equivalency certificate, and receives the recommendation of the administrator of the 
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student’s adult school or noncredit program of attendance, is eligible to attend as a special part-
time student. 
 
Any student whose age or class level is equal to grades 9, 10, 11 and 12 is eligible to attend as 
a special full-time student. 
 
Any student enrolled in 9, 10, 11 and 12 may attend summer session. 
 
The Chancellor shall establish procedures regarding ability to benefit and admission of high 
school and younger students. 
 
Denial of Requests for Admission 
 
If the Board denies a request for special full time or part time enrollment by a pupil who is 
identified as highly gifted, the board will record its findings and the reason for denying the 
request in writing within 60 days. 
 
The written recommendation and denial shall be issued at the next regularly scheduled board 
meeting that occurs at least 30 days after the pupil submits the request to the District. 
 
The Chancellor shall establish procedures regarding evaluation of requests for special full time 
or part time enrollment by a pupil who is identified as highly gifted. 
 
Claims for State Apportionment for Concurrent Enrollment 
 
Claims for state apportionment submitted by the district based on enrollment of high school 
pupils shall satisfy the criteria established by statute and any applicable regulations of the Board 
of Governors. 
 
The Chancellor shall establish procedures regarding compliance with statutory and regulatory 
criteria for concurrent enrollment. 
 
 
Revised:  July 21, 2014 (Previously BP5001, BP5002, BP5005) 
References Updated:  May 18, 2015 
Revised:       xxxxxxxx, 2020 
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Rancho Santiago Community College District 
ADMINISTRATIVE REGULATION 

Chapter 5 
Student Services 

 
 
 
AR 5055 Registration Enrollment Priorities 
 
 
References: 
 

Education Code Sections 66025.8, and 66025.9, and 66025.92  
Title 5 Sections 51006, 58106 and 58108 

 
 
Enrollment in courses and programs may be limited to students meeting properly established   
prerequisites   and   co-requisites.   (See   BP/AP   4260   Prerequisites, Co-requisites, and 
Advisories) 
 
Enrollment may be limited due to the following:  
 

• health and safety considerations;  
• facility limitations;  
• faculty workload;  
• availability of qualified instructors;  
• funding limitations;  
• regional planning;  
• legal requirements; and  
• contractual requirements.  

 
The Rancho Santiago Community College District will provide priority registration, effective Fall 
2013, for students who enroll in a community college for the purpose of degree or certificate 
attainment, transfer to a four-year college or university, or career advancement.  These 
registration priorities do not apply to courses offered during summer or intersessions. 
 
Enrollment in courses and programs may be limited to students meeting properly established 
prerequisites and co-requisites. 
 
The following students will have the highest and equal priority for enrollment:  
 

• A member of the armed forces or a veteran pursuant to Education Code section 66025.8  
• A foster youth or former foster youth pursuant to Education Code section 66025.9, 

homeless youth, or former homeless youth;  
• A student who has been determined to be eligible for Disabled Student Programs and 

Services or Extended Opportunity Programs and Services; and 
• A student who is receiving services through CalWORKS;  
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The following students will have priority for enrollment: 
 

• First time students who have completed orientation, assessment, and developed student 
education plans.  New high school graduates who complete matriculation in the Spring 
semester will be accommodated with early enrollment for the following Fall semester. 

• Continuing students, who has not lost registration priority, as defined in these policies and 
procedures.  
 

Students will be prioritized for registration in the following order: 
 

1. Continuing students who have units completed within the Rancho Santiago Community 
College District with a grade of A, B, C, D, CR or P, based on the greatest number of 
units served first.  A student with the greatest number of completed units will be 
assigned an earlier date/time than a student who have completed a lesser amount of 
units. 

2. New students who have completed a matriculation plan, including assessment and 
orientation. 

3. New and returning students who do not participate in the matriculation plan on a first-
come, first-serve basis. 

4. Students who have been placed on academic or progress probation or any combination 
thereof for two consecutive terms. 
 

Loss of Enrollment Priority 
 
Registration priority specified above shall be lost at the first registration opportunity after a student:  
 

• Is placed on academic or progress probation or any combination thereof for two 
consecutive terms;  
 
or  
 

• Has earned one hundred (100) or more degree-applicable semester or quarter equivalent 
units at the district. 

 
For purposes of this section a unit is earned when a student receives a grade of A, B, C, D or P.  
This 100-unit limit does not include units for non-degree applicable English as a Second 
Language or basic skills courses as defined by the Vice President of Academic Affairs, or students 
enrolled in high unit majors or programs as designated by the Vice President of Academic Affairs. 
 
The District shall notify students who are placed on academic or progress probation, of the 
potential for loss of enrollment priority.  The District shall notify the student that a second 
consecutive term on academic or progress probation will result in the loss of priority registration 
as long as the student remains on probation.  The District shall notify students or who have earned 
75 percent (75%) or more of the unit limit, that enrollment priority will be lost when the student 
reaches the unit limit. 
 
Appeal of Loss of Enrollment Priority 
 
Students may appeal the loss of enrollment priority when the loss is due to extenuating 
circumstances.  Extenuating circumstances are verified cases of accidents, illnesses or other 
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circumstances beyond the control of the student, or when a student with a disability applied for, 
but did not receive a reasonable accommodation in a timely manner.  The Vice President of 
Student Services or his/her designee will determine the appeal in his/her sole discretion. 
 
These enrollment priorities will be effective in the Fall 2014.  The District will ensure that these 
procedures are reflected in course catalogs and that all students have appropriate and timely 
notice of the requirements of this procedure.   
 

• Limiting enrollment to first come, first served, or other non-evaluative selection techniques;  
• In the case of intercollegiate completion, honors courses, or public performance courses, 

allocating available seats to those students judged most qualified;  
• Limiting enrollment to any selection procedure expressly authorized by statute;  
• Limiting enrollment in one or more sections to students enrolled in one or more other 

courses, provided that a reasonable percentage of all sections of the course do not have 
such restrictions.  

 
 
 
 
 
 
 
Responsible Manager:  Vice President of Student Services or designee 
 
 
 
Adopted:  February 10, 2014 
Revised:  May 7, 2018 (previously AR 5009) 
Revised:  xxxxxxxx, 2020  
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Resolution S2021.08 
 
Adoption of the Temporary Extension of the Santiago Canyon College Excused Withdrawal (EW) 
Due to COVID-19 policy for Spring 2021, Summer 2021, and Fall 2021 
 
Moved:   

 
Seconded:  

 
 
Whereas, The COVID-19 State of Emergency necessitated public health measures such as mandated 
social distancing that substantially disrupted instruction at Rancho Santiago Community College 
District; and  
 
Whereas, Santiago Canyon College will continue to convert on-campus classroom-based instruction to 
online instruction, and students may continue to experience online learning challenges; and  
 
Whereas, Students may want to consider the option to select a non-punitive Excused Withdrawal (EW) 
grading option due to the COVID-19 crisis; 
 
Whereas, the CCCCO views the current COVID-19 pandemic to be an extraordinary condition 
impacting a broad area, and therefore additional documentation from the student to support a request for 
Excused Withdrawal due to COVID-19 is not necessary;  
 
Resolved, that the Academic Senate of Santiago Canyon College adopt the Excused Withdrawal Due to 
COVID-19 deadline extension of June 11, 2021 for the session of Spring 2021 affected by the COVID-
19 State of Emergency; and  
 
Resolved, that the Academic Senate of Santiago Canyon College adopt the Excused Withdrawal Due to 
COVID-19 deadline extension of August 13, 2021 the session of Summer 2021 affected by the COVID-
19 State of Emergency; and  
 
Resolved, that the Academic Senate of Santiago Canyon College adopt the Excused Withdrawal Due to 
COVID-19 deadline extension of December 17, 2021 the session of Fall 2021 affected by the COVID-
19 State of Emergency; and 
 
Resolved, that the Academic Senate of Santiago Canyon College recommends that students electing the 
Excused Withdrawal Due to COVID-19 option during Spring 2021, Summer 2021, and/or Fall 2021 not 
be required to provide any additional documentation in support of this grading option. 

                                          
                                          Date Presented:  

 
Date Passed:  

 
 
 
 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Resolution S2021.09 
 
Request for Academic Senate President to Re-open Dialogue About the Enrollment Management 
Committee’s Class Cancellation Guiding Principles Recommendation 
 
Moved:   

 
Seconded:  

 
 
Whereas, The participatory governance Enrollment Management Committee with membership from all 
college constituents and the Academic Senate of Santiago Canyon College both unanimously affirmed, 
and the College Council had a majority of its membership affirm the Enrollment Management 
Committee Fall 2020 Class Cancellation Principles Recommendation document;  

 
Whereas, The Interim College President included the following in his 15 December 2020 written 
comments to the College Council membership rejecting the College Council recommendation: “In the 
meantime, I will be sharing the eight guiding principles that are listed with our deans so these principles 
can immediately be used for the spring intersession and spring semester.  For transparency, I will also be 
asking Martin Stringer, Vice President of Academic Affairs, to disseminate these eight guiding 
principles to department chairs so that they too can use it as a guide”; and  

 
Whereas, Not all department chairs received the “eight guiding principles” and the “eight guiding 
principles” document did not go through the governance process when enrollment management clearly 
falls under AB 1725 #5 “Standard or policies regarding student preparation and success,” which is 
deemed primary advice and judgement of the Academic Senate per the Rancho Santiago Community 
College District’s BP 2410 Board Policies and Administrative Regulations and AB 1725 #4 
“Educational program development,” which is deemed mutual agreement per the Rancho Santiago 
Community College District’s BP 2410 Board Policies and Administrative Regulations; 

 
Resolved, The Academic Senate of Santiago Canyon College request that the Academic Senate 
President re-open dialogue about the Enrollment Management Committee’s, College Council’s, and 
Academic Senate of Santiago Canyon College’s affirmation of the Enrollment Management Committee 
Fall 2020 Class Cancellation Principles Recommendation document. 

                                          
                                          Date Presented:  

 
Date Passed:  

 
 
 
 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Enrollment Management Committee  
Fall 2020 Class Cancellation Guiding Principles Recommendation 

With a primary focus on sustaining long-term student success and in accordance with 
SCC's mission and core goals, Enrollment Management includes an integrated planning 
approach that supports college-wide collaboration, engagement, creative-thinking and 
consensus building that contributes to student recruitment, retention, graduation, and 
life-long learning. 
 
In one effort to assist with achieving the ideals set forth in the committee mission listed 
above, the Enrollment Management Committee is committed to adhering to the 
following Class Cancellation Guiding Principles that include a consideration of: 
 

• Program or course genesis and development (Starting and developing new 
programs/courses) 

• Program/course/section enrollment including averaging by course or program   
• Available seats for the same course at SCC 
• Program pathway completion needs  
• Program/course/section modality 
• Capstone, gateway or single course offerings and/or semester frequency  
• Unique offerings that are not readily available at another college 
• Balancing distribution of course offerings meeting general education, major, or other 

student goals’ requirements  
• The estimated impact of course cancellations on other courses and disciplines and 

determination of program needs when they are interdisciplinary  
• Impact of students leaving SCC for other colleges when critical program sections are 

cancelled  
• Impact of total FTES loss combined due to section cancellations  
• Impact of saved FTEF (LHE) combined due to section cancellations  
• Meeting faculty load requirement 
• Regional employment and wage impact (e.g. Increased wages, Testing, Career 

Pathway, etc.) 
• External partners (e.g. CE, Cosmetology, Inmate Education, Local School Districts [Dual 

Enrollment], etc.) 
• Availability of all required elements to offer a program/course/section 
• Increased flexibility with the above guiding principles during emergency situations 













  MEMORANDUM 
 February 3, 2021 

 ESS 21-200-004 | Via Email 

Chancellor’s Office, Educational Services & Support Division 
1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu 

TO:  Chief Executive Officers 
Chief Business Officers 
Chief Instructional Officers 
Chief Student Services Officers 
Academic Senate Presidents 

FROM: Aisha Lowe, Vice Chancellor, Educational Services and Support 

Dolores Davison, President, ASCCC 

RE: Equitable Placement (AB 705) ESL Adoption Plan Submission 
 

Given the COVID-19 emergency, the AB 705 ESL adoption plans originally due July 1, 2020 were 
extended to July 1, 2021 (reference memorandum ES 20-24 Emergency Guidance for AB 705 
Implementation). This guidance memorandum provides details on how to submit those 
adoption plans. Enclosed you will find materials created by the ESL AB 705 Implementation 
Workgroup, whom we sincerely thank for their partnership and dedication to this effort: 

• ESL Adoption Plan Implementation Guide 
• ESL Adoption Plan Form 
• Adoption Plan Glossary of Terms 

As we continue to work toward fulfillment of the Vision for Success and the equity Call to Action, 
effective implementation of Assembly Bill 705 (AB 705) is essential and remains an important 
priority for the Board of Governors and all California Community Colleges. As a reminder, under 
title 5, §55522.5 English as a Second Language Placement and Assessment, ESL students with a goal 
of transfer to a four-year institution or an associate degree should enter and complete a transfer-
level English composition course or an ESL course equivalent to transfer-level English composition 
within a three-year timeframe of declaring a transfer- or degree-seeking goal. Adoption plans 
should explain the placement method, the evidence to be collected, and why the college/district 
believes it will be effective.   

Per title 5, §55522.5 (b)(2), students who have acquired a United States high school diploma or the 
equivalent should be placed according to §55522. Therefore, colleges’/districts’ adoption planning 
and implementation will primarily focus on ESL students without a U.S. high school diploma or U.S. 
high school data (e.g., international students, adult immigrants, refugees, and F1 Visa students). 
Colleges should collect and review evidence on the effectiveness of their ESL placement including 
student completion of degree or transfer requirements in English (or equivalent ESL courses) via 
their campus research offices and make the data available to ESL departments for the purpose of 
determining the best placement options for credit ESL, consistent with title 5, §55512.     

 

http://www.californiacommunitycolleges.cccco.edu/
https://www.cccco.edu/-/media/CCCCO-Website/Files/Communications/COVID-19/Memos/es-20-24-emergency-guidance-for-ab-705-implementation.pdf?la=en&hash=AB5C8BB287D4A23D2F25B1D4FC70033091ECE2F5
https://www.cccco.edu/-/media/CCCCO-Website/Files/Communications/COVID-19/Memos/es-20-24-emergency-guidance-for-ab-705-implementation.pdf?la=en&hash=AB5C8BB287D4A23D2F25B1D4FC70033091ECE2F5


AB 705 ESL Adoption Plan Submission 
February 3, 2021  

Memorandum | Page 2 of 2 

While local practices may have been in flux over the past year, this is a long-term (2-year) plan 
starting fall 2021 of how you will assess, place and support your ESL students. This is not a report 
of what you have done in the past or how practices have shifted during COVID. That said, 
colleges/districts should glean from lessons learned during COVID about establishing flexible 
processes and procedures given the uncertainly of the pandemic and other yet unknown 
emergencies that could arise.  

As we work together to fulfill these regulatory mandates, the goal is to engage in a cycle of 
continuous inquiry and improvement. We have undergone a significant system-wide 
transformation in practice, and implementing with fidelity requires we self-assess and amend our 
practices as needed. As you implement, you will likely glean from lessons learned and shift 
practices to best serve students. That innovation is allowed and encouraged. Within two-years of 
fall 2021 implementation, the Chancellor’s Office will provide a data template for validation of 
those innovations and practices.  

Requested Action 

All California Community Colleges are to complete the enclosed Equitable Placement (AB 705) ESL 
Adoption Plan form by July 1, 2021 using this link: ESL-Adoption-Plan-Form . The pdf of the form 
enclosed is for reference purposes only. Please complete the electronic form to submit your plan.  

If you have questions about this guidance, please contact Vice Chancellor Aisha Lowe at 
alowe@cccco.edu or (916) 322-4285.  

 

cc:  Eloy Ortiz Oakley, Chancellor 
 Daisy Gonzales, Deputy Chancellor 
 Marty Alvarado, Executive Vice Chancellor 
 CCCCO Staff 
 
 

Attachments: 

• ESL Adoption Plan Implementation Guide 
• ESL Adoption Plan Form (for reference only; submit using the electronic link) 
• Adoption Plan Glossary of Terms 

 

https://survey.alchemer.com/s3/6173577/ESL-Adoption-Plan-Form
mailto:alowe@cccco.edu
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Equitable Placement (AB 705) ESL Adoption Plan Implementation Guide 
Title 5, §55522.5 ENGLISH AS A SECOND LANGUAGE PLACEMENT AND ASSESSMENT Implementation Considerations 

(a) Scope and Intent  
(1) Instruction in credit English as a Second Language (ESL) is distinct from remediation in English. 
(2) Students enrolled in ESL coursework are foreign language learners who require additional language 
training in English, require support to successfully complete degree and transfer requirements in English, or 
require both. 

 Does local implementation affirm ESL courses and 
instruction as distinct from remedial/developmental 
English? 

 Does local implementation affirm ESL students as 
foreign language learners? 

(3) ESL students with a goal of transfer to a four-year institution or an associate degree should enter and 
complete a transfer-level English composition course or an ESL course equivalent to transfer-level English 
within a three-year timeframe of declaring a transfer- or degree-seeking goal. 

 Do local ESL placement sequences align with this 
goal? 

 Has a plan and process been established to 
disaggregate data to identify educational goals of 
degree or transfer for students enrolled in credit ESL 
courses? 

 Has a plan and process been established to track 
and report on student placement and throughput?  

(4) Credit ESL placement methods should minimize disproportionate impacts on students.  Has a plan and process been established to 
disaggregate data to examine disproportionate 
impact on students enrolled in credit ESL courses? 

(b) Placement Methods  
(1) Districts shall place students who are English language learners using evidence based multiple measures 
from the placement methods for ESL identified below: 

(A) Any Chancellor's Office ESL placement method published by the Chancellor's Office to implement 
Education Code §78213; 

(B) An evidence-based district placement method collected from local research using high school 
performance data, including self-reported high school performance data; 

(C) A district placement method based upon guided placement, including self-placement; or 
(D) Methods based on articulation agreements between the district and partners as defined in §55003. 

 Are one of these placement methods for credit ESL 
being used? Can that placement method be 
described in detail?  

 Has a plan and process been established to validate 
the placement methods being used? 

(2) Students who have acquired a United States high school diploma or the equivalent shall be placed 
according to §55522. 

 Are students with U.S. high school diplomas or 
equivalent being placed according to §55522? 

 Has a plan and process been established to 
disaggregate data to demonstrate said placement? 

(3) Placement methods authorized by this section shall be designed to maximize the probability that transfer- 
or degree-seeking students enrolled in credit ESL will enter and complete a transfer-level English composition 
or an equivalent ESL course within a three-year timeframe. 

 Are placement methods designed to maximize the 
probability of completion of transfer-level English 
composition (TLC) or an ESL course equivalent to 
TLC within a three-year timeframe? 

 Has a plan and process been established to validate 
the placement methods being used?  

https://govt.westlaw.com/calregs/Document/I3BBA08FE209543A9A8181F0BF33CD714?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0ad62d2c00000174bcdbca97fcb9f34c%3fNav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dI3BBA08FE209543A9A8181F0BF33CD714%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=1&t_T2=55522&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/I3BBA08FE209543A9A8181F0BF33CD714?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0ad62d2c00000174bcdbca97fcb9f34c%3fNav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dI3BBA08FE209543A9A8181F0BF33CD714%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=1&t_T2=55522&t_S1=CA+ADC+s
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(4) Districts adopting a district placement method under subparagraph (b)(1)(B) or (b)(1)(C) shall, by July 1, 
2020 [extended to 2021], provide an adoption plan on a form prescribed by the Chancellor, explaining the 
placement method, the evidence to be collected, and why the district believes it will be effective. Within two 
years of the adoption of a district placement method, the district shall report to the Chancellor on the 
method's efficacy. The Chancellor may order the district to relinquish the district placement method and 
adopt a placement method published by the Chancellor's Office under either of the following circumstances: 

 Has a plan and process been established to 
complete and submit the local ESL adoption plan to 
the CO by July 1, 2021? 

 Has a plan and process been established to validate 
the district placement method?  

(A) The district's failure to report within two years of adoption; or 
(B) The district's failure to demonstrate that the local placement method meets or exceeds the credit 

ESL throughput rate(s) of a placement method, once published, by the Chancellor's Office. 

 

(5) Districts must inform students placed into credit ESL coursework prior to fall 2020 of their right to access 
the newly adopted placement processes that comply with this section and students who have completed a 
United States high school diploma or the equivalent shall be placed according to §55522. Districts shall 
disclose their plans to implement retroactive placement recommendations as part of the adoption plan 
described in subparagraph (b)(4). 

 Has the district informed students placed into credit 
ESL coursework of their right to access newly 
adopted placement processes? 

 Has a plan and process been established to 
retroactively place credit ESL students whose 
current placement does not fit the new placement 
process?  

(6) Any placement for the fall semester or quarter of 2020 must comply with this section and Education Code 
§78213. 

 Has a plan and process been established to 
implement the new placement processes by fall 
2021? 

(c) Assessment  
The Chancellor shall establish and update, at least annually, a list of the approved assessment tests and 
instruments for use in placing students in credit ESL courses and guidelines for their use by community college 
districts. When using an ESL assessment test for placement into credit ESL coursework, it must be used with one 
or more other measures to comprise multiple measures. 

 If an assessment test is being used for placement: 
o How does the district ensure colleges are 

using a CO approved assessment test? 
o How does the district ensure colleges are 

using multiple measures in addition to that 
assessment test? 

 Can those placement processes be described in 
detail? 

(1) Districts and colleges are required to use the Chancellor's guidelines for the validation of all 
assessment tests used for placement to ensure that they minimize or eliminate cultural or linguistic bias 
and are being used in a valid manner. Based on this evaluation, the district or college shall determine 
whether any assessment test, method, or procedure has a disproportionate impact on particular groups 
of students, as defined by the Chancellor. When there is a disproportionate impact on any such group of 
students, the district or college shall, in consultation with the Chancellor, develop and implement a plan 
setting forth the steps the district will take to correct the disproportionate impact. 

Only CO approved assessment tests can be used. Locally 
developed assessments will be validated by processes 
established by the Assessment Committee (which is 
being reconstituted).  

(2) The Chancellor may identify other measures of a student's college readiness that community college 
districts may use for student placement into the college's curriculum. 

 

(d) Each community college district utilizing approved assessment tests or instruments shall adopt procedures that 
are clearly communicated to students regarding the college's sample test preparation, how the student test 
results will be used to inform placement decisions, and the district's limits on the student's ability to re-test. 

 If an approved assessment test is being used for 
placement: 
o Are there procedures to clearly communicate to 

students regarding the college's sample test 
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preparation, how the student test results will 
be used to inform placement decisions, and the 
district's re-test policy? 

(e) Community college districts shall not, except as provided in subdivision (g), do any of the following: Can the district certify alignment with the following 
provisions (1-5)? 

(1) Use an assessment test for placement which has not been approved by the Chancellor pursuant to 
this section, except that the Chancellor may permit limited field-testing, under specified conditions, of 
new or alternative assessment tests; 

 

(2) Use any assessment test in a manner or for a purpose other than that for which it was developed or 
has been otherwise validated; 

 

(3) Use any assessment test process to exclude any person from admission to a college, except that a 
college may determine the admission of special part-time or full-time students under Education Code 
§76002 based on an assessment which involves multiple measures and complies with other requirements 
of this subchapter; 

 

(4) Use any assessment test, method, or procedure to exclude students from any particular course or 
educational program, except that districts may establish appropriate prerequisites pursuant to §55002 
and §55003; or 

 

(5) Use any Student Success and Support Program practice which has the purpose or effect of subjecting 
any person to unlawful discrimination prohibited by subchapter 5 (commencing with §59300) of chapter 
10. 

 

(f) Colleges or districts that receive funding from the Student Equity and Achievement Program shall do the 
following pursuant to Education Code §78213: 

 

(1) Inform students of their rights, pursuant to Education Code §78213, to access transfer-level 
coursework in English or in credit academic ESL and of the multiple measures placement policies or other 
college placement processes including the availability of challenge processes; 

 Has a plan and process been established to inform 
students of their rights, pursuant to Education Code 
§78213, to access transfer-level coursework in 
English or in credit academic ESL and of the multiple 
measures placement policies or other college 
placement processes including the availability of 
challenge processes? 

(2) Include information about the student's course placement options in the college catalog, in 
orientation and advisement materials, on the college's website, and in any written communication by 
counseling services; 

 Has a plan and process been established to include 
information about the student's course placement 
options  

o in the college catalog,  
o in orientation and advisement materials,  
o on the college's website, and  
o in any written communication by 

counseling services? 

(3) Annually report the college's placement results to the Chancellor's Office, in a manner and form 
described by the Chancellor's Office: 
(A) The college's placement results. Colleges shall include the number of students assessed and the 
number of students placed into transfer-level English composition or ESL equivalent, transfer-level 

 Has a plan and process been established to gather 
and report this data annually?  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=78213.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=78213.&lawCode=EDC
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English composition or ESL equivalent with concurrent support or transfer-level or credit ESL coursework, 
disaggregated by race and ethnicity; and 
 

(4) Publicly post the college's placement results. Colleges shall include the number of students assessed 
and the number of students placed into transfer-level English composition or ESL equivalent, transfer-
level English composition or ESL equivalent with concurrent support, or transfer-level or credit academic 
ESL coursework, disaggregated by race and ethnicity. 

 Has a plan and process been established to publicly 
report this data annually? 

(g) The Chancellor shall provide districts with notice and an opportunity to cure actions found to be out of 
compliance with this section. The Chancellor may use any means authorized by law to obtain compliance in the 
event of a failure or refusal to cure. 

 

(h) The Chancellor's Office shall collect and analyze all placement methods and their impact on throughput rates 
for ESL students with a goal of transfer to a four-year institution or an associate degree and produce a report for 
the Board of Governors by January 30, 2023. This report will inform a re-evaluation of credit ESL placement 
methods by the Chancellor's Office, and whether this section should be amended. 

 

 



ESL Adoption Plan Form

Introduction and Contact Information

Page description:
This page provides and introduction of this form and collects college contact information

Introduction 

As described in guidance memorandum Equitable Placement (AB 705) English as a Second
Language (ESL) Adoption Plan Submission, ESS 21-200-004 released February 3, 2021,
(link below), all California Community Colleges are to complete an Equitable Placement (AB
705) ESL Adoption Plan using this form by July 1, 2021. Per Title 5, §55522.5(b)(4), districts
shall provide an adoption plan on a form prescribed by the Chancellor, explaining the
placement method, the evidence to be collected, and why the district believes it will be
effective. Reference the Equitable Placement (AB 705) ESL Adoption Plan Implementation
Guide and Glossary of Terms to help direct your planning and completion of this adoption
plan (links below):

Glossary of Terms

ESL Adoption Plan Guide
 

1. Contact Information

District

College



Adoption Plan Development Process

Page description:
This page collects details on the college's adoption plan development process.

Localized Placement Method for ESL Students

Page description:
This page ask for information about the college's local placement method for ESL students.

2. Information about the adoption plan development process.  Provide details
on the development of the adoption plan. Explain how the development
process was organized and communicated to the campus. Which parties
were involved in the development?  What was the approval process? During
the development and approval process, how was feedback gathered?

3. If you have additional information regarding your adoption plan
development process in a separate file please upload it here.

Browse...  

4. Are students with a U.S. high school diploma, or the equivalent, placed
using the default placement rules (see glossary of terms)?

Yes

No



5. If not, which placement methods are used to place students with a U.S.
high school diploma or the equivalent? Select all that apply.

 

CO Approved Assessment Instrument

CO Approved Writing Assessment

Guided placement

Self-placement

International transcripts converted to U.S. GPA scale

SAT, ACT, EAP, or AP tests

Self-reported high school data

Verified high school transcript data

Educational background and/or English use survey

Other assessment measures - (Please describe)  

6. Please describe the placement process used to place students with a U.S.
high school diploma or the equivalent (i.e. provide detail on how the methods
checked above are used within the placement process).



7. How will these placement methods be retroactively applied to current
students with a U.S. high school diploma or the equivalent? 

8. Which placement methods are used to place students who do not have a
U.S. high school diploma? Select all that apply.

 

CO Approved Assessment Instrument

CO Approved Writing Assessment

Guided placement

Self-placement

International transcripts converted to U.S. GPA scale

SAT, ACT, EAP, AP tests

Self-reported high school data

Educational background and/or English use survey

Verified high school transcript data

Other assessment measures (please describe):



9. Please describe the placement process used to place students without a
U.S. high school diploma or the equivalent (i.e. provide detail on how the
methods checked above are used within the placement process). 

10. How will these placement methods be retroactively applied to current
students without a U.S. high school diploma or the equivalent? 

11. Does your college use different placement methods for different types of
students? 
If so, please list and describe the different types of students for whom
different placement methods are used. Also, describe and provide the
rationale and evidence to support this decision.
 



12. How do these methods of placement of ESL students maximize the
likelihood that ESL students with a goal of transfer to a four-year institution or
an associate degree will enter and complete a transfer-level English
composition course or an ESL course equivalent to transfer-level English
within a three-year timeframe of declaring a transfer- or degree-seeking goal?
Provide evidence to support this.



Disproportionate Impact

Page description:
This page collects information on disproportionate impact.

13. For students who are placed in transfer-level English Composition or an
ESL course equivalent, what types of support are provided? Select all that
apply.

 

Combined pre-requisite and transfer course in one term with no additional
units

Combined pre-requisite and transfer course in one term with additional
units

Course & linked credit co-requisite support

Course & unlinked credit co-requisite support

Course & noncredit co-requisite support

Embedded support (i.e. tutor, counselor, study skills training, time
management)

Specialized tutoring assistance (tutorial center and faculty customized
support)

Other - (Please describe)  

No supports are offered

14. Does your college examine disproportionate impact among ESL
students?

Yes

No



Validation

15. If so, based on what characteristics does your college examine
disproportionate impact among ESL students (e.g., ethnicity, language,
dialect, linguistic community, or others locally determined)? How are
disproportionately impacted ESL students identified?

16. Which groups of students show disproportionate impact among your
college’s ESL population? How was this determined? 

17. How have your ESL placement methods been designed and/or revised
to minimize disproportionate impact to the students identified above (i.e.
eliminate cultural or linguistic biases)? What evidence was used to establish
this method?



Page description:
This page collects information about the college's validation process.

Within two years of the adoption of a placement method, the college/district shall report to the
Chancellor on the method's efficacy. The Chancellor's Office shall collect and analyze all
placement methods and their impact on throughput rates for ESL students with a goal of
transfer to a four-year institution or an associate degree and produce a report for the Board of
Governors by January 30, 2023. Toward that end, colleges should establish a process for
collecting the data needed to validate its ESL implementation practices.  

Assessment

Page description:
This page inquires about the college's assessment practices and policies.

18. Please verify the following data is being collected in order to validate ESL
implementation practices. (Select all that apply)
 

Student placement by level of course (e.g., transfer-level to six levels
below) and the four skill areas (e.g., Writing, Reading, Speaking,
Listening, and/or Integrated, etc.)

Student enrollment by level of course (e.g., transfer-level to six levels
below) and the four skill areas (e.g., Writing, Reading, Speaking,
Listening, and/or Integrated, etc.)

Completion of transfer-level English or ESL equivalent in three years

Each of the above, disaggregated by race and ethnicity

19. Is your college using an assessment instrument to place ESL students?

Yes

No



Name of Assessment
Instrument

Assessment Cut
Scores

Assessment Instrument #1   

Assessment Instrument #2   

Assessment Instrument #3   

Assessment Instrument #4   

Comments

20. If yes, which instrument(s) are being used and with what cut scores? 
Please list the type of assessment being used and the cut scores for the
assessment.

21. Is your college using a writing assessment to place ESL students?

Yes

No

22. If yes, please upload a copy of the writing assessment(s) (i.e. the
prompts or questions, not student samples).

Browse...  



Per title 5 §55522.5 (e):

Community college districts shall not, except as provided in subdivision (g), do any of the
following:
(1) use an assessment test for placement which has not been approved by the Chancellor
pursuant to this section, except that the Chancellor may permit limited field-testing, under
specified conditions, of new or alternative assessment tests;
(2) use any assessment test in a manner or for a purpose other than that for which it was
developed or has been otherwise validated;
(3) use any assessment test process to exclude any person from admission to a college,
except that a college may determine the admission of special part-time or full-time students
under Education Code section 76002 based on an assessment which involves multiple
measures and complies with other requirements of this subchapter;
(4) use any assessment test, method, or procedure to exclude students from any particular
course or educational program, except that districts may establish appropriate prerequisites
pursuant to sections 55002 and 55003; or
(5) use any Student Success and Support Program practice which has the purpose or effect of
subjecting any person to unlawful discrimination prohibited by subchapter 5 (commencing
with section 59300) of chapter 10.
 

23. Certify your college is abiding by the provisions of title 5 §55522.5 (e) by
checking below:
 

Yes, we are abiding by these provisions.

24. How have these provisions influenced your placement processes?



Per title 5 §55522.5 (f):

Colleges or districts that receive funding from the Student Equity and Achievement Program
shall do the following pursuant to Education Code §78213: 
(1) Inform students of their rights, pursuant to Education Code §78213, to access transfer-
level coursework in English or in credit academic ESL and of the multiple measures
placement policies or other college placement processes including the availability of
challenge processes;
(2) Include information about the student's course placement options in the college catalog, in
orientation and advisement materials, on the college's website, and in any written
communication by counseling services;
(3) Annually report to the Chancellor's Office, in a manner and form described by the
Chancellor's Office: 
(A) The college's placement results. Colleges shall include the number of students assessed
and the number of students placed into transfer-level English composition or ESL equivalent,
transfer-level English composition or ESL equivalent with concurrent support or transfer-level
or credit ESL coursework, disaggregated by race and ethnicity; and
(4) Publicly post the college's placement results. Colleges shall include the number of
students assessed and the number of students placed into transfer level English composition
or ESL equivalent, transfer-level English composition or ESL equivalent with concurrent
support, or transfer-level or credit ESL coursework, disaggregated by race and ethnicity.
 

Communications

25. Certify your college is abiding by the provisions of title 5 §55522.5 (f) by
checking below:

Yes, we are abiding by these provisions

26. How have these provisions influenced your placement processes? 



Page description:
This page inquires about the colleges communications methods and practices.

Link to artifact #1

Link to artifact #2

Link to artifact #3

Link to artifact #4

27. What methods of communication are being used to inform students of
their options? Select all that apply.

Webpage

Catalog

Email

Other - Please describe  

28. Provide uploads of those communication artifacts.

Browse...  

29. If applicable, provide links to those communication artifacts.



30. Please provide the name, title, email address, and contact telephone
number for the district President/Superintendent/Chancellor or their designee
in the space below.

First Name Last Name

Title

Email Address

Phone Number

Please leave blank, for use later with Adobe Sign
President/Superintendent/Chancellor Signature via Adobe Sign

Please leave blank, for use later with Adobe Sign
Adobe Sign Date for President/Superintendent/Chancellor

 � 



31. Please provide the name, title, email address, and contact telephone
number for the college's representative or their designee in the space below.

First Name Last Name

Title

Email Address

Phone Number

Please leave blank, for use later with Adobe Sign
College Representative Signature via Adobe Sign

Please leave blank, for use later with Adobe Sign
Adobe Sign Date for College Representative

 � 



Thank You!

Thank you for taking our survey. Your response is very important to us.

32. Please provide the name, title, email address, and contact telephone
number for the college's Academic Senate President or their designee in the
space below.

First Name Last Name

Title

Email Address

Phone Number

Please leave blank, for use later with Adobe Sign
AS President Signature via Adobe Sign

Please leave blank, for use later with Adobe Sign
Adobe Sign Date for AS President 

 � 



Glossary of Terms 



 

 

 

https://static1.squarespace.com/static/5a565796692ebefb3ec5526e/t/5b6ccfc46d2a73e48620d759/1533857732982/07.18+AB+705+Implementation+Memorandum.pdf.pdf


 

 

 

 

 

 



Spring 2021 - Resolution Number: XXX 

Contact: Kathleen White - Category: Career Technical Education 

Whereas, The Governor’s Master Plan for Early Learning and Care: California for All 
Kids, released on December 1, 2020, contained sweeping recommendations 
related to the broad expansion of childcare and expanded learning and the 
provision of Transitional Kindergarten (TK) services for all of California’s 4 year 
old’s, resulting in significant impacts on ECE/EDU courses and the pivotal role 
California Community College programs hold in recruiting, preparing, graduating, 
transferring, and supporting over 85% of the ECE workforce and 54% of 
credentialed TK-grade 12 teachers in CA complete our classes;  

Whereas, The Education and Human Development [EHDS] Sector enrolled 
146,716 students at a California Community College in 2018-2019 (ranking 
5th in enrollment and 5th in degree and certificate completion of the 10 
priority CTE Career Sectors listed in CCCCO CALPASS Metrics) and is a sector 
that directly addresses issues of equity by providing college pathways leading 
to employment to the highest percentage of female students at 83%, (with 
67% of students being non-white) and has the second highest percentage of 
economically disadvantaged students at 78%, of all 10 sectors listed; 

Whereas, The COVID crisis has destabilized the EHDS sector, disrupted ECE and 
TK-12 teacher preparation pipelines and has resulted in significant impacts on 
working and single parents (especially essential, low-moderate wage, displaced 
workers and women) such that the state of California will not experience economic 
recovery without supporting the replacement of teachers at all levels (ECE, TK, K-
12). The loss of childcare (ECE, after-school, etc.) and remote TK-12 classrooms 
have created an educational, economic and supervision crisis for California's 
families as well as learning loss and significant social/emotional needs for 
California’s children, (conditions that demand high quality and skilled teachers);  

Whereas, Prior to the pandemic, 80% of TK-12 districts in California were reporting 
serious teacher shortages (Learning Policy Institute, 2018) that, on average, over 
the next 5 years were projected to be over 124,000 openings annually in California 
for a cluster of 20 teacher occupations including preschool, elementary, secondary, 
and special education. Related occupations (infant care, after-school care, family 
childcare, etc.) are experiencing acceleration of retirements and job loss (Center 
for the Study of Child Care Employment, 2020) due to 62% of open childcare 
centers with staff who are not working due to concerns about the health risks and 
48% of open centers with staff who are unable to work because they are taking 
care of their own children. 



Resolved, The Academic Senate for California Community Colleges work with the 
California Community Colleges Chancellor's Office, the CA Commission on 
Teacher Credentialing, the governor, and his Early Childhood Policy Committee, 
to advocate for support and funding for increased community college pipelines, 
student pathways and transfer support for the Education and Human 
Development sector, (ECE and EDU) to meet the twin labor demands of the 
expansion of programs outlined in the Governor's plan and recovery from the 
pandemic;  
  

Resolved, The Academic Senate for California Community Colleges support the 
prioritization of the Education and Human Development Sector (with the Sector 
Director and Technical Assistance Provider structure under the CTE area of the 
California Community College Chancellor’s Office) as one of the Strong Workforce 
Program identified Priority Industry Sectors, to guide Career Technical Education 
(CTE) priorities and to address this statewide labor crisis in ECE, TK, K-12, after 
school and community college teacher preparation. 

Resolved, The Academic Senate for the California Community Colleges provide the 
critical Education and Human Development (ECE/EDU) sector relevant, timely 
professional support (website hosting, sector specific meetings, conferences, data 
sharing, training, etc.) utilizing the collective expertise of sector specific state 
leadership and discipline faculty actively involved in teacher preparation and 
capitalizing on the dozens of faculty-led, volunteer regional and statewide EDU and 
ECE communities of practice which emerged in response to the impacts of the 
COVID pandemic on courses, students, training, recruitment, pathways, 
articulation, and transfer support.  


	ASAgenda20210330.pdf
	Agenda
	30 March 2021
	1:30 – 3:15 p.m.
	Academic Senate Zoom
	https://cccconfer.zoom.us/j/95528366723
	I  Welcome
	II  Public Comments (2-minute limit per person)
	III  Approval of the Minutes
	A 16 March 2021
	IV  AS Executive Board Reports (20 minutes)
	V  ASG Report (5 minutes)
	VI Action Items
	A Resolution S2021.07 -  Endorse Revisions to BP 5010 and AR 5055
	First Reading
	A Resolution S2021.08 -  Adoption of the Temporary Extension of the Santiago Canyon College Excused Withdrawal (EW) Due to COVID-19 policy for Spring 2021, Summer 2021, and Fall 2021
	B Resolution S2021.09 - Request for Academic Senate President to Re-open Dialogue About the Enrollment Management Committee’s Class Cancellation Guiding Principles Recommendation
	VII Discussion Items
	A Update from COVID-19 Task Force – Vice President Taylor will provide an update on the work of the senate’s COVID-19 Task Force.
	B AB705 ESL Implementation – Professor Escobar will update the senate on SCC’s implementation of AB705 for English Language Learners.
	C Statewide Resolution on Child Development Programs – Professor Lamourelle will provide information related to a resolution that will be considered at the ASCCC Spring Plenary Session.
	Santiago Canyon College is an innovative learning community dedicated to intellectual and   personal growth. Our purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to communicate, and to think crit...

	2021-03-16_SCC-AS_Minutes_DRAFT_v3.pdf
	3.0 DIVERSITY AND EQUITY
	*3.01 S21 Include Cultural Competence in Faculty Evaluations
	*3.02 S21 Establishing Local Inclusion, Diversity, Equity and Anti-racism (IDEA) Liaison


	5.0 BUDGET AND FINANCE
	*5.01 S21 Support for Additional Guided Pathways Funding

	6.0 STATE AND LEGISLATIVE ISSUES
	*6.01 S21 Revisiting the 50% Law and the FON
	*6.02 S21 Support AB 417 (McCarty, 2021) as of March 8, 2021
	*6.03 S21 Support AB 421 (Ward, 2021) as of March 8, 2021

	8.0 COUNSELING
	*8.01 S21 Counseling Faculty, Student Success, and Transfer

	9.0 CURRICULUM
	*9.01 S21 Develop a Set of Resources to Assist in Establishing Ethnic Studies
	Programs in Alignment with California State University Requirements
	*9.02 S21 Develop a Rubric for Ethnic Studies Courses and Ethnic Studies or
	Cultural Awareness Competencies

	10.0 DISCIPLINES LIST
	*10.01 S21 Disciplines List—Film and Media Studies
	*10.02 S21 Disciplines List—Digital Fabrication Technology

	11.0 TECHNOLOGY
	*11.01 S21 Urge the Release of Distance Education Guidelines and Related
	Compendium of Effective Distance Education Practices

	12.0 FACULTY DEVELOPMENT
	*12.01 S21 Approve the Paper Going Beyond Development:  Faculty Professional

	18.0 MATRICULATION
	*18.01 S21 Ensuring Transparency and Input in Improvements to CCC Apply

	20.0 STUDENTS
	*20.01 S21 Enabling Preferred Name and Pronoun across Campus and all Digital
	Environment

	21.0 CAREER TECHNICAL EDUCATION
	*21.01 S21 Collaborate with Regional Consortia


	Constitution_S2021_05.pdf
	Resolution S2021.05
	Date Passed:        16 March 2021

	AS Constitution with edits.pdf
	Bylaws_S2021_06.pdf
	Resolution S2021.06
	Date Passed:        16 March 2021

	AS Bylaws with edits.pdf
	ARTICLE II  ELECTIONS FOR SENATORS
	Section 1   Representatives
	ARTICLE III   ELECTION OF SENATE OFFICERS
	Section 1  Eligibility
	ARTICLE IV  DUTIES

	BP5010_S2021_07.pdf
	Resolution S2021.07
	Date Passed:

	BP 5010 Admissions and Concurrent Enrollment - 09142020.pdf
	AR 5055 Registration Enrollment Priorities 09142020.pdf
	EW_S2021_08.pdf
	Resolution S2021.08
	Date Passed:

	Cancellation_S2021_09.pdf
	Resolution S2021.09
	Date Passed:

	EMC Guide Princ Rec Final.pdf
	EMC_Class_Cancellation_Recommendation_12.15.20[1].pdf
	ESS  21-200-004 AB 705 ESL Adoption Plan Submission with attachments.pdf
	ESS  21-200-004 AB 705 ESL Adoption Plan Submission
	Requested Action

	ESL Adoption Plan Implementation Guide
	ESL Adoption Plan PDF 2-3-21
	Adoption Plan Glossary of Terms

	FINAL - Copy of Academic Senate - Education and Human Development Sector Support (1).pdf

