
 

What happens here matters. 

Faculty Roles for SCC’s Developing Equitable Curriculum & Instructional DEsign 
 
There are three faculty leads. Qualifications are preferred (not a minimum), and all experience can come from many 
backgrounds, e.g., from personal experience to formal training. Any faculty that are interested should submit a letter of interest 
that meet some or all preferred qualifications.  
 

1. Two Faculty Peer Consulting Leads 
2. Faculty Distance Education Lead 

 
Faculty leads serve for a maximum of two semesters, including intersession semesters, within a three-year period. These may be 
served consecutively. Two years after the last semester is served, a faculty lead may reapply for a lead role. 
 
 
Faculty Peer Consulting Leads 
 
The focus of this assignment is to support the Developing Equitable Curriculum & Instructional Design (DECIDE) and develop 
curricular equity consultation and support for faculty across campus. The leads guide faculty through any review of their 
corresponding discipline’s curriculum for those faculty that wish to participate, e.g., syllabus, course outline of record, student 
learning outcomes, etc., such that faculty can enhance equity-mindedness and diverse representation in their classes.  
 
Preferred Qualifications 

• An understanding of diversity, equity, and inclusion based either in work experience, trainings, relevant personal 
experience, or research.  

• Familiarity with the curriculum process, course authorship, and course updates. 
• Evidence of application of equity-mindedness, and or cultural competence in teaching and/or course design and 

authorship. 
• Willingness to be regularly present, available, and flexible regarding meetings, workshops, and trainings with faculty. 
• Demonstrated skills in collaboration, organization, program delivery, and or moving initiatives forward, whether 

within a department, committee, or other college context. 
• Ability to lead, motivate, inspire, and create collaborative and transformational curricular change. 
• Excellent communication skills (both verbal and written). 

 
 
Faculty Distance Education Lead 
 
The focus of this assignment is to support the Developing Equitable Curriculum & Instructional Design (DECIDE) and develop 
curricular equity consultation and support training for faculty across campus in distance education courses. The leads guide faculty 
through any review and reflection of their corresponding discipline’s curriculum, e.g., syllabus, course outline of record, student 
learning outcomes, etc., and help participants share the impacts and experience that faculty infused into their curriculum through 
enhancing equity-mindedness in distance education classes.  
 
Preferred Qualifications 

• Completed a fully online teaching training program. 
• Experience teaching distance education courses. 
• An understanding of diversity, equity, and inclusion based either in work experience, trainings, relevant personal 

experience, or research. 
• Familiarity with the curriculum process, course authorship, and course updates. 
• Evidence of application of equity-mindedness, and or cultural competence in teaching and/or course design and 

authorship. 
• Willingness to be regularly present, available, and flexible regarding meetings, workshops, and trainings with faculty. 
• Demonstrated skills in collaboration, organization, program delivery, and or moving initiatives forward, whether 

within a department, committee, or other college context. 
• Excellent communication skills (both verbal and written). 

 


